
 

 

 

 

 
Minutes of the meeting of Senate held on Wednesday, May 12, 2021 at 2:30 p.m. via the Zoom 
Conferencing Application. 

PRESENT 
 
Alli, Babatunde 
Arseneault, Louis 
Beauchamp, Yves 
Bede, Jacqueline 
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Beech, Robin 
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Cook, Colleen 
Cumming, Julie 
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Dorval Courchesne, 
Noémie-Manuelle 
Earle, Jemark 
Eidelman, David 
Elbourne, Elizabeth 
Elstein, Eleanor 
Emami, Elham 
Engle-Warnick, Jim 
Eperjesi, Debbie 
Faraj, Samer 
Fortier, Suzanne 
Frizzle, Brooklyn 
Fronda, Michael 
Geddes, Maiya Rachel 
Geitmann, Anja 

Gonnerman, Laura 
Grignon, Chantal 
Hastings, Kenneth 
Hébert, Terence 
Hurtubise, Jacques 
Jorgensen, Jan 
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Kemme, Bettina 
Kiester, Lucy 
Kirk, Andrew 
Komarova, Svetlana 
Kouchakji, Kristi 
Krishnamurthy, Srinivasan 
Labeau, Fabrice 
Lach, Lucyna 
Laywine, Alison 
Leckey, Robert 
Lennox, Bruce 
Loftus, Mary Lynne 
Low, Bronwen 
Manfredi, Christopher 
Nalbantoglu, Josephine 
Nicell, Jim 
Nilson, Laura 
Nycum, Gillian 
Osiecki, Sophie  
Parsons, Addy 
Perepichka, Dima 
Qiu, Haoyi 
Rassier, Dilson 
Ravenscroft, Brenda 

Richard, Marc 
Riches, Caroline 
Riddle-Merritte, Leela 
Robillard, Martin 
Rohrbach, Petra 
Rose, Jessica 
Ruge-Murcia, Francisco 
Salameh, Samer 
Saumier, Geneviève 
Shrier, Alvin 
Sparks, Tabitha 
Sroka-Fillion, Nathalie 
Stephens, David 
Tessier, Adrienne 
Theodore, David 
Tureli, Ipek 
Vallée, Jean-Sébastien 
Vennat, Manon 
Voudouris, Nellie 
Weil, Carola 
Weinstein, Marc 
Willie, Bettina 
Winer, Laura 
Yalovsky, Morty 
Yang, Mu Rong 
Zorychta, Edith 
 
 
 
 
 

 
REGRETS: Bob Babinski, Joan Bartlett, Martha Crago, Susan Drouin, Gael Eakin, Arnav 
Manchanda, Jeffrey McKenzie, Michael Meighen, Momar Ndao, Derek Nystrom, Ram Panda, 
Nathaniel Quitoriano, Joella Reev, Jennifer Ronholm, Kamal Salmasi, Harmehr Sekhon, 
Shaheen Shariff, Eran Shor, Laurie Snider, Narendra Subramanian, 
Krishna Uttamchandani, Tracy Webb.  

MCGILL UNIVERSITY SENATE 

Minutes  
Wednesday, May 12, 2021  20-21:10 

 



Senate– Minutes of the meeting of May 12, 2021 

 

Page 2 of 11 

 

1. Welcoming Remarks 
 
The Chair welcomed Senators to the tenth Senate meeting of the 2020-21 governance year. In 
light of the evolving situation regarding the coronavirus (COVID-19), the meeting was held 
virtually via the Zoom conferencing application. The Chair highlighted the guidelines for remote 
participation, which had been shared with Senators, noting that they were developed to enhance 
meeting effectiveness in a virtual format, while respecting the Senate Rules of Procedure. She 
mentioned that the audio portion of the Senate meeting was being livestreamed and the recording 
would be accessible until the approval of the meeting minutes. 
 
This being the final meeting of Senate for the academic year, the Chair thanked all Senators for 
their service and commitment to academic governance. She acknowledged those who were 
completing their term on Senate and encouraged them to consider an additional term in the 
future. 
 
2. Memorial Tribute: Professor Emeritus Harry Goldsmith 
 
Senator Eidelman read the following memorial tribute for Professor Emeritus Harry Goldsmith, 
which Senate subsequently unanimously endorsed: 

 
It is with great sadness that we share the news of the passing of Dr. Harry Goldsmith, 
Emeritus Professor of Medicine at McGill University. 
 
A native of Nurnberg, Germany, Dr. Goldsmith would leave his native land with his 
family in 1938, fleeing the Nazis. The family would settle in the United Kingdom, setting 
out to build a new life. It was there that he would earn both a Bachelor’s of Arts degree 
and Bachelor’s of Science degree at Oxford University, prior to crossing the Atlantic to 
make the journey to Canada.  
 
Dr. Goldsmith would obtain his PhD from McGill in 1961, spawning a research career 
that would span more than 50 years. During his long and distinguished career at McGill, 
he was a pioneering medical researcher, a dedicated professor and thoughtful mentor. He 
served as the Director of the Division of Experimental Medicine from 1976 to 1995 and 
made outstanding contributions to the field of microrheology of blood.  
 
Among his peers, Dr. Goldsmith was revered as a true scholar and a passionate educator, 
whose meticulous attention to student performance was ahead of its time. He was 
respected and adored, not only by his peers, but also by support staff and generations of 
students that he inspired. 
 
Dr. Anne-Marie Lauzon, the current Director of Division of Experimental Medicine, 
vividly recalls taking a physiology course given by Dr. Goldsmith on the rheology of 
blood flow in the mid 1980s. “His enthusiasm and his love of the field were contagious,” 
she shared. “His lectures inspired my whole career as I then decided to pursue a PhD, 
studying the rheology of airflow and lung tissue rheology in asthma.” 
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His lectures were famous for their “coolness” and his integration of audio-visual 
presentation. While living in Ottawa in retirement, Dr. Goldsmith would still commute to 
Montreal to deliver his presentations well into his 80s. His peers thought he would be 
there forever. 
 
Known for his wonderful sense of humour, Dr. Goldsmith was caring and generous to 
everyone he met and established lifelong friendships with colleagues all over the world. 
He lived a remarkable life. 
 
Predeceased by his wife Valerie, our condolences go out to Dr. Goldsmith’s daughters 
Anne and Claire and their families, as well as to his extended family, friends, colleagues, 
students and all those whose lives he touched. May his memory be a blessing. He will be 
dearly missed. 

 
3. Report of the Steering Committee (20:21-10) 
 
Senate received the Report of the Steering Committee (20-21:10). 
 
Item 1. Approval of Minutes of Senate – April 20, 2021 meeting.  
 
Item 2. Speaking Rights. Speaking rights were requested for Mr. Tynan Jarret, Director, Equity, 
Diversity and Inclusion; and Ms. Sara Pierre, Employment Equity Advisor, for item IIB6 (Report 
on Employment Equity); and for Professor Dan Bernard, Chair, Committee on Staff Grievances 
and Disciplinary Procedures, for item IIB7.1 (Annual Report of the Committee on Staff 
Grievances and Disciplinary Procedures). 
 
Item 3. Confidential Session - item IIB10, Report of Honorary Degrees and Convocations 
Committee.  
 
Item 4. Approval of the Agenda. 
 
Item 5. Review of Questions and Motions. One motion was submitted for the May Senate 
meeting and was included on the meeting agenda for Senate’s consideration. 
  

On a motion duly proposed and seconded, Senate approved the Report of the Steering 
Committee. 

 
4. Business Arising from the April 20, 2021 Minutes 
 
There was none. 
 
5.  Chair’s Remark 
 
The Chair began her remarks by providing an update on the situation at McGill in light of the 
COVID-19 pandemic. She reported that McGill’s Emergency Operations Centre (EOC) 
continues to plan for several scenarios for the Fall semester. She indicated that the 
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operationalization phase would begin in mid-May, with detailed procedures and directives to be 
completed and put in place by mid-summer.  
 
Regarding government relations, the Chair spoke about her meeting with the Minister of Higher 
Education, Danielle McCann. She indicated that they discussed the plans for the Fall semester, 
McGill’s Bicentennial and the inauguration of the Campus Outaouais facilities. She also 
highlighted that Minister McCann confirmed that the New Vic feasibility study would be 
presented to the Quebec Cabinet later that month. The Chair then mentioned that Immigration, 
Refugees and Citizenship Canada committed to ensuring that study permit applications received 
by May 15th would be processed in time for the Fall semester. She then reminded members that 
newly admitted international students need to show that they have applied for the Quebec 
Acceptance Certificate (CAQ) before May 15th in preparation for the Fall semester.  
 
Regarding the senior administration, the Chair reported that the Board of Governors extended the 
appointments of Senator Crago as Vice-Principal (Research and Innovation) and Senator 
Eidelman as Vice-Principal (Health Affairs) and Dean of the Faculty of Medicine and Health 
Sciences, each for a one-year period.  
 
Regarding convocation, the Chair reported that McGill would be hosting ten virtual convocation 
ceremonies from June 10 to 11, 2021. She highlighted that this would be the University’s first 
convocation of its Bicentennial year and the last convocation over which Senator Meighen would 
preside as Chancellor of McGill. 
 
The Chair concluded her remarks by giving highlights of the kudos circulated prior to the 
meeting. She shared that McGill was awarded Silver Certification by La Gouvernance au 
féminin and that McGill alumna Dr. Joanne Liu, Canadian pediatric emergency room physician 
and former International President of Médecins Sans Frontières, would be joining the School of 
Population and Global Health as a professor focusing on pandemic and health emergencies. The 
Chair then congratulated Professor Jennifer Welsh (joint appointment in the Department of 
Political Science and the Max Bell School of Public Policy) on being elected as a member of the 
American Academy of Arts & Sciences as well as Professor Sarah Woolley (Department of 
Biology) and her collaborators on receiving the 2021 Program Grant by the Human Frontier 
Science Program. Finally, the Chair reported that several members of the McGill community 
were among the 43 new appointments to the National Order of Quebec, including Dr. Morag 
Park (Director of the Goodman Cancer Research Centre). 

 
SECTION II 

 
Part "A" –Questions and Motions by Members 
 
1. Motion Regarding Queer History Month (D20-65) 
 
Senator Tessier moved a motion to formally recognize October as Queer History Month. She 
indicated that the motion was developed in collaboration with the Joint Board-Senate Committee 
on Equity’s Subcommittee on Queer People. In particular, she acknowledged the work done by 
Dr. Hiba Zafran (chair of the Subcommittee) and Mr. Michael David Miller (Liaison Librarian).   
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Senator Frizzle seconded the motion and highlighted some of the contributions of queer students 
at McGill, such as the founding of Gay McGill in 1972. Senator Campbell spoke in favour of the 
motion and acknowledged the work done by equity-seeking groups on campus as well as that of 
Senators Tessier and Frizzle and Dr. Zafran in preparing the motion. She indicated that the 
motion was inspired by a similar motion regarding Black History Month, which was endorsed by 
Senate on February 15, 2017. 
 

On a motion duly proposed and seconded, Senate endorsed the formal recognition and 
promotion of October as Queer History Month by McGill University and supported the 
University’s plans to provide resources for the annual celebration of Queer History 
Month; 

 
On a motion duly proposed and seconded, Senate endorsed McGill University exploring 
additional opportunities to support (a) academic initiatives that highlight the 
contributions and scholarship of the Queer community; and (b) facilitate the enhanced 
representation of Queer community members on campus. 

 
Part "B" –Motions and Reports from Organs of University Government 
 
Open Session 
 
1. 505th Report of the Academic Policy Committee (D20-55) 
 
Senator Manfredi presented this report for Senate’s consideration. The report contained three 
new teaching programs within the Faculty of Arts for Senate’s approval. 
 
Regarding the proposed Master of Arts and Science (M.A. & Sc.), Senators Kirk and Faraj 
expressed concern with the lack of a descriptive title for the program. Senator Manfredi 
explained that this would be a unique program and none of the titles considered captured the 
intention of the degree. He noted that it would also allow for the possibility of creating other 
M.A. & Sc. programs with a specialization. He mentioned that the Bureau de coopération 
interuniversitaire indicated that the title was acceptable. The Chair reminded Senators that 
McGill offers a Bachelor of Arts and Science (B.A. & Sc.) degree that provides undergraduate 
students with a unique opportunity to combine different areas of expertise.  
 
Senator Riches asked if the disciplines chosen by students for the M.A. & Sc. would be indicated 
on the degree and inquired as to the opportunities for doctoral studies following the program. 
Senators Fronda and Nycum stated that it was their understanding that the transcripts and 
diplomas would only mention M.A. & Sc. without any further designations. Senator Fronda 
stated that the program was not designed for any specific doctoral work, but students would be 
able to continue their studies in various fields. Senator Stephens added that the primary focus of 
the program was not to lead to a research degree, but to generalize the knowledge gained during 
an undergraduate degree and provide a foundation for individuals in a multitude of careers.  
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Senator Faraj spoke in favour of the degree, noting that other faculties working on similar issues 
could have contributed to the program. Senator Weil commented that this program would 
provide faculties with an opportunity to replicate this model in other combinations, which is a 
trend observed at many research-based universities. She also mentioned that this type of program 
is very appealing to the increasing number of individuals in senior stages of a professional career 
that are choosing to pursue graduate education. 
 

On a motion duly proposed and seconded, Senate approved the proposed M.A. & Sc.; 
Non-Thesis (45 cr.). 
 
On a motion duly proposed and seconded, Senate approved the proposed Certificate in 
Foundational Social Services Skills and Knowledge (30 cr.) and the Certificate in Para 
Social Work and Community Practices (30 cr.). 
 

2. Report of the Senate Nominating Committee (D20-56) 
 
Senator Manfredi presented this report for Senate’s consideration. The report contained 
recommendations to fill vacancies on Senate Standing Committees, Committees arising from 
University Regulations and several Advisory Committees. The report also contained proposed 
revisions to the Terms of Reference of the Committee on Student Services. 
 

On a motion duly proposed and seconded, Senate approved the recommendations 
contained in the Report of the Senate Nominating Committee (D20-56). 

 
3. Revised Policy on Harassment and Discrimination (D20-57) 
 
Senator Campbell presented this item for Senate’s consideration. She highlighted some of the 
revisions made since the draft Policy on Harassment and Discrimination was presented to Senate 
for information at the April 2021 meeting. She also mentioned that the Procedures Related to the 
Policy on Harassment and Discrimination do not require Senate’s approval but were included in 
the meeting documents for information. 
 
Senator Riddle-Merritte asked how procedural fairness would be ensured if a report is filed 
against a member of the Office for Mediation and Reporting. Senator Campbell responded that 
individuals involved in a file would need to recuse themselves to avoid being in a conflict of 
interest. She indicated that an ethical wall would be needed between the process and the person 
who is the object of the complaint. She also mentioned that the revised Policy provides for the 
possibility of appointing an external assessor.  
 

On a motion duly proposed and seconded, Senate approved and recommended to the 
Board of Governors for approval the revised Policy on Harassment and Discrimination. 
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4. Schulich School of Music: Faculty Council Terms of Reference (D20-58) 
 
Senator Ravenscroft presented this item for Senate’s consideration in accordance with section 
7.3 of the McGill University Statutes. She highlighted that the Faculty Council Terms of 
Reference were last reviewed in 2017 and required updating.  
 

On a motion duly proposed and seconded, Senate approved the Faculty Council Terms of 
Reference for the Schulich School of Music, as presented in Appendix A of document 
D20-58. 

 
5. Student Demographic Data Survey Preliminary Results (D20-59) 
 
Senator Nycum presented this item for Senate’s information. The Student Demographic Data 
Survey was launched in September 2020 and designed in collaboration with the Equity Team. 
Senator Nycum reported that the survey responds to the call for demographic data in the 
University’s Equity, Diversity and Inclusion (EDI) Strategic Plan 2020-2025 and the Action Plan 
to Address Anti-Black Racism 2020-2025. She explained that the collection, analysis, and 
reporting on demographic student data would improve the University’s understanding of the 
composition of student body, inform the Strategic Enrollment Plan to address 
underrepresentation, and inform operational decision-making. She then presented highlights of 
the preliminary results, noting that data collection was ongoing and the data should be 
interpreted with caution for numerous reasons namely, new students and undergraduate students 
were overrepresented, the data was not representative by Faculty, the survey population excluded 
students in certain programs, and statistics were based on students who had received and 
responded to the survey and excluded respondents who opted out. 
 
Senator Lach asked when faculty-specific data and benchmarking would be available. Senator 
Nycum responded that a more robust set of data should be available in the next few years as the 
survey response rate increases, noting that the survey is linked to the Academic Integrity 
Tutorial, which enhances the response rate from incoming students. 
 
Senator Riddle-Merritte asked for more information on why certain programs were excluded 
from the survey and suggested adding a multi-cultural or multi-ethnic option for the racial 
identity survey question. Senator Nycum explained that the Faculty of Medicine and Health 
Sciences conducts its own surveys that align with expectations of national oversight bodies. She 
indicated that work is ongoing to combine the two instruments or, at least, align the information 
to consolidate some of the data.  
 
Senator Tessier asked for more information regarding the change to the question on refugee 
status, as the report indicated that, starting in June 2021, the question would focus on the 
refugee’s identity (i.e., being a refugee, displaced person, asylum seeker, or stateless person) 
instead of asking about refugee claims. Senator Nycum responded that the question would be 
changed further to feedback received from members of the community. She explained that the 
intention of the question was to determine how many students identified as a refugee and was 
therefore simplified to avoid confusion.  
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Senator Willie asked whether there was a requirement for a diagnosis from a medical 
professional for students to identify as being on the autism spectrum. Senator Nycum indicated 
that the question did not refer to a diagnosis.  
 
6. Report on Employment Equity (D20-60) 
 
Senator Campbell presented this report for Senate’s information in accordance with the 
Employment Equity Policy. She thanked the Analysis, Planning and Budget team, Tynan Jarrett 
(Director, Equity, Diversity and Inclusion) and Sara Pierre (Employment Equity Advisor) for 
their help in preparing the report. She then invited Mr. Jarret and Ms. Pierre to present highlights 
of the report.  
 
Mr. Jarrett reported that the University is moving towards meeting University targets and 
commitments with respect to representation of underrepresented groups within the tenure stream, 
noting that the target of 25% representation of women with full professorship was surpassed in 
2019. He spoke about the work that had been undertaken to create a supportive environment for 
the recruitment and retention of underrepresented groups and highlighted the initiatives to 
support employees with disabilities, including the hiring of an Accessibility Advisor in early 
2020. 
 
Ms. Pierre then spoke about the recent employment equity measures impacting administrative 
and support staff, such as equity workshops, the launch of HR Working Group to Address Anti-
Black Racism and the Employment Equity Community of Practice for HR Professionals. She 
also noted that McGill successfully reported to the provincial government on its workforce 
(pursuant to the Act Respecting Equity Access to Employment in Public Bodies) and would be 
reporting to the federal government later that year (pursuant to the Employment Equity Act).  
 
Senator Kirk asked if there were any initiatives to improve the time to promotion for women as it 
has gradually increased over the years. Senator Campbell explained that to reach the targets in 
the Strategic Academic Plan, applications for promotion for women were encouraged and that 
many of the women had been associate professors for a while, which increased the overall 
average of time to promotion. However, she acknowledged that more work is needed to 
encourage faculty to apply for promotions in a timely manner. In response to Senator Kirk’s 
question on whether there were any plans to review the Employment Equity Policy, Senator 
Campbell indicated that the focus has been on implementing concrete actions to enhance equity. 
 
Senator Perepichka asked for the number of staff members at the University whose main 
responsibility is to support equity initiatives. Senator Campbell estimated that there were 15 
employees (working mainly in the equity team within the Office of the Provost and Vice-
Principal (Academic) as well as Enrolment Services and Teaching and Learning Services).  
 
Senator Kiester asked if there was specific data for librarians. Senator Campbell confirmed that 
data is available and shared regularly with the Trenholme Dean of Libraries. 
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Senator Weil suggested including separate data for Contract Academic Staff and asked if a 
definition for “ethnic minority” was included in the Employment Equity Survey. Senator 
Campbell stated that the survey included definitions to decrease the risk that questions were 
misunderstood.  
 
7. Annual Reports  
 
7.1 Committee on Staff Grievances and Disciplinary Procedures (D20-61) 
 
Professor Bernard presented this report for Senate’s information in accordance with the 
Regulations Relating to the Employment of Academic Staff. He explained that the Committee on 
Staff Grievances and Disciplinary Procedures hears grievances filed by staff member who 
believe that they have been unfairly treated by the University in regard to the interpretation or 
application of University policy or have been subjected to arbitrary, discriminatory, or 
unreasonable actions by the University. He highlighted that five grievances were filed between 
September 1, 2019 and August 31, 2020, one of which required a hearing (that took place 
virtually).  
 
Professor Bernard then ended with a few observations and suggestions. He noted that virtual 
meetings had been effective and recommended using this format for future grievances, even 
post-pandemic. He mentioned that the Committee often decides in favour of the Respondent. He 
explained that it is mainly due to administrators generally being familiar with University policies 
and applying them fairly and accurately. However, he indicated that the grievance process is 
useful in exposing areas where policies are ambiguous or lacking. Finally, he encouraged the 
University and the McGill Association of University Teachers (MAUT) to offer tutorials to 
familiarize members of the academic staff with the grievance process.  
 
Senator Kirk (who is also the President of MAUT) thanked Senator Bernard for the report and 
his recommendations. He stated that the MAUT would look into providing further training to its 
advisors on the grievance process, noting that not all staff members who file grievances seek 
advice from MAUT. Senator Richard spoke favourably of the support offered by MAUT. He 
encouraged those who are considering filing a grievance to seek advice from MAUT and to do so 
as soon as possible due to the strict deadlines involved.  
 
Senator Hastings asked if any ambiguities were identified in the Regulations Relating to the 
Employment of Academic Staff further to the grievance that did not proceed to a hearing due to it 
not complying with the process set out in the Regulations. Professor Bernard did not recall the 
details of the case but noted that an area of difficulty is identifying the exact starting point of the 
process described in the Regulations. He explained that in the event of a series of discussions 
relating to an issue, it may not be clear to all parties at what point the discussions trigger the time 
delays specified in the Regulations. He acknowledged that individuals often do not want to 
appear confrontational but suggested that they use specific language to inform the relevant 
parties when, in their opinion, the grievance process begins. 
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7.2 Policy on Safe Disclosure (“Whistle Blowing”)  (D20- 62) 
 
The Secretary-General presented this report for Senate’s information in accordance with the 
Policy on Safe Disclosure (“Whistle Blowing”). She highlighted that for the period from 
January 1, 2020 to December 31, 2020, one confidential disclosure was filed and reviewed by the 
relevant Responsible Officer, who determined that further action was warranted.  
 
Senator Hastings asked the Secretary-General to clarify two aspects of the Report that appeared 
to be conflicting, namely that the Responsible Officer determined that further action was 
warranted yet the summary table showed zero findings of improper activity. The Secretary-
General explained that the Responsible Officer’s role was to determine whether further action, in 
the form of an investigation, was warranted in response to an allegation of misconduct. The 
investigation itself, once concluded, served to confirm whether the allegations revealed improper 
activity. She noted that the information contained in the report served to confirm that the 
investigation did not reveal improper activity.  
 
Senator Riddle-Merritte then asked for clarification regarding the identity of the Responsible 
Officers. The Secretary-General responded that the Policy provides that the Provost and Vice-
Principal (Academic), the Research Integrity Officer and the Director of Internal Audit are the 
Responsible Officers for matters of academic, research and financial misconduct, respectively. 
 
8. Report from the Board of Governors to Senate (D20-63) 
 
Senator Rohrbach presented this item for Senate’s information. The report contained an 
overview of the March 25, 2021 Executive Committee meeting and the April 22, 2021 Board of 
Governors meeting. Senator Rohrbach highlighted that, as mentioned earlier in the Chair’s 
Remarks, the Board of Governors approved the Principal’s recommendation to extend the 
current appointments of Professor Martha Crago as Vice-Principal (Research and Innovation), 
and Dr. David Eidelman as Vice-Principal (Health Affairs) and Dean of the Faculty of Medicine 
and Health Sciences, for a one-year period (July 1, 2022, to June 30, 2023). She also noted that 
the Board approved the proposed Budget for FY2022 and received the 2020 Report on Socially 
Responsible Investing (SRI), which is available on the Secretariat’s website. 
 
Senator Riddle-Merritte asked for information about the process to elect a representative of the 
administrative and support staff to serve on the Board further to the recent resignation of 
Mr. Ehab Lotayef. The Secretary-General indicated that an election (which began earlier that 
day) was underway. She noted that all members of the administrative and support staff who were 
eligible to vote received a notification, along with the candidates’ personal statements and voting 
instructions. It was indicated that Mr. Lotayef’s term on the Board was ending in June and 
therefore the election process had already been scheduled to take place at this time.  
 
9. Other Business 
 
There being no other business to discuss, Senate moved into its confidential session to receive 
the Report of the Honorary Degrees and Convocations Committee. 
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Confidential Session  
 
10. Report of the Honorary Degrees and Convocations Committee (D20-64) 
 
The Senate moved into its confidential session to review the Report of the Honorary Degrees and 
Convocations Committee (this minute is approved by the Senate Steering Committee and is not 
published or circulated, but is attached to the permanent minutes of Senate as Appendix A). The 
report contained a recommendation for the conferral of an honorary degree. 
 
There being no other business to deal with, on a motion duly proposed and seconded, the 
meeting adjourned at 5:00 p.m. 
 
END 
 
The complete documents, including presentations at Senate, are kept as part of the official Senate 
record. 
 


