
 

 

 

 

 

 

 

 

 

 

TO: Senate  

FROM: William Foster, Associate Provost (Policies & Procedures) 
Chair, Joint Senate-Board Committee on Equity (JSBCE) 

SUBJECT: Joint Senate-Board Committee on Equity Annual Report 2008-2009 
(including Plans and Priorities 2009-2010) 

DATE: 14 October 2009 

DOCUMENT #: D09-21 

FOR:  DECISION      DISCUSSION       INFORMATION 

BACKGROUND: The 2008-2009 annual report of the Joint Senate-Board Committee on 
Equity, a standing committee, is presented for information.   

PLANS & 
PRIORITIES: 

 Report through Employment Equity Office, Human Resources, to 
Senate and the Board of Governors on the employment of members 
of under-represented groups and the progress being made to meet 
the University’s commitments to the Commission des Droits de la 
Personne et des Droits de la Jeunesse. 

 Support the development of a (voluntary) survey instrument that will 
capture all under-represented groups designated in the University’s 
Employment Equity Policy. 

 Further explore ways in which the Employment Equity Policy can be 
more effectively implemented. 

 Assist subcommittees to better identify the concerns of all groups 
represented on the Committee, to enable better informed policy 
recommendations. 

 Re-establish the Subcommittee on Race and Ethnic Relations. 

 Assist in the development of the “inclusive language guidelines”. 

APPENDICES Joint Senate-Board Committee on Equity Annual Report 2008-2009 
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JOINT SENATE-BOARD COMMITTEE ON EQUITY 
 

ANNUAL REPORT TO SENATE AND THE BOARD OF GOVERNORS 
 

2007-2008 
 

(submitted by Professor William Foster, Chair) 
 
MEMBERSHIP 
The members of the JSBCE for 2007–08 were:  
 

Chair:  Professor William Foster, Associate Provost (as Provost’s delegate)  
Director of the Office for Students with Disabilities:  Dr. Joan Wolforth 
Executive-Director of the Department of Human Resources:  Mrs.  Lynne 
Gervais, Associate Vice-Principal Human Resources 
Coordinator of the First Peoples House:  Ms. Waneek Miller 
Chairs of Subcommittees: 
Subcommittee on First Peoples:  Professor Michael Doxtater 
Subcommittee on Persons with Disabilities:  Professor Erika Gisel  
Subcommittee on Queer Persons:  Professor Robert Leckey 
Subcommittee on Race and Ethnic Relations:  TBC 
Subcommittee on Women:  Professor Abby Lippman  
Staff Representatives: 
Representative of the academic community appointed by Senate:  Professor 

Elaine Weiner 
Representative of the non-academic community appointed by Senate: Ms. Lydia 

Martone  
Board of Governors Representative: 
Representative of the Board of Governors:  Mrs. Roshi Chadha  
Student Representatives: 
Representing undergraduate students:  Ms. Kate Saunders-Hastings 
Representing graduate students:  Ms. Allison Gonsalves 
Representing students at the Macdonald Campus:  Ms. Elisabeth Hodgdon 
Representing Continuing Education Students: Mr. Daniel Oong 
 
Secretary: 
Ms. Anne-Marie Bruneau, Senior Human Resources Professional, Academic 

Personnel Office 
 
Resource Person: 
Ms. Veronica Amberg, Director, Social Equity & Diversity Office 

 
MANDATE 
The mandate of the Committee is to:  

 
recommend University policy regarding under-represented groups, including 
women, visible minorities, aboriginal peoples, and persons with disabilities. To 
this end it shall review the recruitment and status of the under-represented 
groups at the University and recommend ameliorations to Senate and the Board 
of Governors. 
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MEETINGS 
The Joint Senate-Board Committee’s met four times (September 22 and November 25 
2008, and March 6 and May 11, 2009). (Unfortunately, plans to hold a special meeting 
during the summer months of 2009 to finalize the appointment of subcommittee chairs 
were never realized for lack of a quorum.)   
 
ACTIVITIES AND ACCOMPLISHMENTS 
During the 2007-08 year the Committee undertook the following activities: 

 Initiated a review of the mandate and membership of the Committee and its 
subcommittees.  Apart from the recommendation made below concerning the 
“Director, Social Equity and Diversity Office”, further work on this review is 
postponed pending the report of the Principal’s Task Force on Diversity, 
Excellence, and Community Engagement. 

 Approved, in principle, proposed rules of procedure for subcommittees.  

 Continued to explore ways of obtaining the data required to more effectively 
assess diversity in the various sectors of the University community to allow the 
Committee to better fulfill its mandate.  (It is the Committee’s hope that diversity 
data relating to all categories of University employees will become available and 
reported to Senate and the Board of Governors as called for in the Policy on 
Employment Equity.) 

 Reviewed employment equity guidelines and forms to be used in academic staff 
hiring processes. 

 Commented on proposed “inclusive language guidelines” being developed by 
Services for Students and the Social Equity and Diversity Education Office. 

 Continued to work closely with the Social Equity and Diversity Education Office.   
 
RECOMMENDATION: 
The JSBCE recommends to Senate and the Board of Governors that the “Director, 
Social Equity and Diversity Office” be added as an ex officio member of the Committee. 
 
SUBCOMMITTEE REPORTS 
The reports of the subcommittees (apart from that on Race and Ethnic Relations) are 
attached hereto – see Appendices.  
 
JSBCE CHALLENGES, PLANS AND PRIORITIES FOR 2008-2009 
Senate requests its "ad hoc" and standing committees to prepare, by November 1 of 
each year, a brief statement of the problems, plans, and priorities with which the 
committee proposes to engage during the coming academic year; that the University 
Secretariat distribute all these statements to members of Senate and to the chairs of all 
Senate committees; that the Steering Committee recommend a procedure by which 
Senate may receive and consider these statements.  
 
The JSBCE’s mandate is to “recommend University policy regarding under-represented 
groups, including women, visible minorities, aboriginal peoples, and persons with 
disabilities. To this end it shall review the recruitment and status of the under-
represented groups at the University and recommend ameliorations to Senate and the 
Board of Governors.” 
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Therefore, the Committee’s plans and priorities for the forthcoming year are to: 
 

1. Report through Employment Equity Office, Human Resources, to Senate and the 
Board of Governors on the employment of members of under-represented 
groups and the progress being made to meet the University’s commitments to 
the Commission des Droits de la Personne et des Droits de la Jeunesse; 

2. Support the development of a (voluntary) survey instrument that will capture all 
under-represented groups designated in the University’s Employment Equity 
Policy. 

3. Further explore ways in which the Employment Equity Policy can be more 
effectively implemented; 

4. Continue to assist subcommittees to better identify the concerns of all groups 
represented on the Committee, to enable better informed policy 
recommendations; 

5. Re-establish the Subcommittee on Race and Ethnic Relations; 
6. Continue to assist in the development of the “inclusive language guidelines”. 
 

 
APPENDICES 
   
Appendix I:   Report of the Subcommittee on First Peoples 
Appendix II:   Report of the Subcommittee on Persons with Disabilities  
Appendix III:   Report of the Subcommittee on Queer People 
Appendix IV:   Report of the Subcommittee on Women 
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 SUB COMMITTEE ON EQUITY FOR FIRST PEOPLES 
REPORT TO THE JOINT SENATE-BOARD COMMITTEE ON EQUITY 

2008-2009 
 

(Submitted by Professor Michael Doxtater, Chair) 
 
 

MEMBERSHIP 
 
Michael Doxtater, Associate Professor, Chair, JSBSC-FPE 
Michael Loft, Faculty, Indigenous Access McGill, McGill University  
Waneek Horn-Miller, Coordinator, First Peoples House 
Lynn Fletcher, First Peoples House, McGill University 
Veronica Amberg, SEDE, McGill University 
Pamela Filion, undergraduate representative 
Alex Dyck, SSMU representative 
Kirsten Ankar, Faculty of Law, McGill University  
 
Mandate 
The Joint Senate-Board Sub Committee on Equity First Peoples reviews on an annual basis the 
recruitment and status of under-represented First Nation and Inuit groups at the University.  
(In the past the Sub Committee on Equity for First Peoples was used as an affirmative action 
body. The Subcommittee sees its mission as building equity for Indigenous peoples on campus.)  
 
Meetings 
The Subcommittee had six scheduled meetings in 2008-2009. The meetings were attended by 
members of the McGill University community that included representatives from Student 
organizations, First Peoples’ House, Law, Social Work, Education, and Social Equity. The 
meetings focused on issues related to Indigenous peoples at McGill, and also liaison between the 
non-Native and Indigenous peoples.  
 
Activities 

1. In September 2008 the then McGill University Chancellor came under heavy criticism for 
portraying Indigenous Peoples as “sauvages.” Members of the Subcommittee assisted 
the Chancellor in preparing a response to the President of the Quebec Assembly of First 
Nations.  

 
2. McGill University Symposium on Indigenous Cultures (MUSIC): in October 2009 the 

theme for “Living History” brought Indigenous storytellers to the symposium. Activist Paul 
Delaronde, and doctoral candidate Elma Moses spoke about their life experiences in 
Indian communities. Films and videos were also part of the daylong event. The 
symposium provides a forum for discussion about current Indigenous issues for dialogical 
engagement with the McGill learning community. 

 
3. In January 2009 the Subcommittee, after reviewing potential candidates, recommended 

Dr. Gilbert Whiteduck to the University Secretariat and the Nominating and Governance 
Committee of the Board, for consideration as a member of the Board of Governors.  

 
4. In February 2009 the Subcommittee supported Arts student Pamela Filion’s development 

of an eZine titled “Kanata.” The journal promotes undergraduate voices in Indigenous 
peoples’ issues, but also plans to provide a forum for Indigenous children and youths as 
well. The eZine was launched in April 2009. 
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SUBCOMMITTEE ON PERSONS WITH DISABILITIES 
ANNUAL REPORT TO THE JOINT SENATE-BOARD COMMITTEE ON EQUITY  

2008-2009 
 

(submitted by Professor Erika Gisel, Chair) 
 
 

Membership 
Erika Gisel (School of Physical & Occupational Therapy), Chair   
Joan Wolforth (Director of OSD)  
Kevin MacSween (Campus Recreation, Athletics) 
Jo-anne Sciampacone (Parking Coordinator, Parking Services) 
Linda Jacobs Starkey (Associate Dean of Students)  
James MacDougall (Psychology) 
Ali Martin-Mayer (Assistant Dean, Student Affairs, Faculty of Law)  
Philippe Archambault (Physical and Occupational Therapy) 
Radu Shuster (University Planning and Institutional Analysis)  
Annie Parenteau (Fire Prevention Office) 
Joseph Hafner (Associate Director Collection Services, Libraries) 
Kathleen Tobin (Human Resources); Carolina Pineda (Graduate Students)  
Pierre Barbarie (Security Services)  
Lauren McGruthers (SSMU) 
David Obert and James Newman (undergraduate students) 
Liv Hua (PGSS Representative). 
Marie-Eve Veilleux (MACES representative) 
 
Mandate 
Recommend University policy regarding persons with disabilities and to review the recruitment 
and status of persons with disabilities at the University and to recommend ameliorations to 
Senate and the Board of Governors. 
 
Meetings 
In 2008-09 four meetings were held, namely on October 21, November 18, February 12, and April 
16. 
 
Activities 
During 2008-09, the Subcommittee sought to address 5 issues. 
1. Sensitize the professorate to the needs of students with disabilities - Discussions of the 

Subcommittee in the Spring of 2008 explored ways in which to better sensitize the 
professorate to the needs of students with disabilities. One suggestion was to add a question 
to course evaluations regarding professors‟ support of students with disabilities. It was felt 
that this would provide the broadest exposure of this issue and it was well received. 
Discussions of this issue with Laura Winer, Associate Director TLS, and with OSD and SEDE 
led to the addition of the statement „the professor showed respect and support for‟ individual 
differences („disability‟, race, gender, religion) to the course evaluation in April 2009. We are 
pleased to report that McGill is the pioneer among Canadian universities in introducing the 
issue of “disability” to course evaluations. 

 
2. Statement regarding accommodating students with disabilities on course outlines - All 

university course outlines now require statements regarding academic integrity and the right 
of students to do written work in French or English. The Subcommittee discussed whether a 
statement regarding the need to accommodate students with disabilities should also be 
required on course outlines. Consultations by the Director of OSD indicated that the 
University preferred a „voluntary‟ approach – that it be left to individual professors to include, 
if they so wished, a statement to the effect: “If you have a disability please contact the 
instructor to arrange a time to discuss your situation.  It would be helpful if you would contact 
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the Office for Students with Disabilities at 398-6009 before contacting the instructor.” If the 
inclusion of such a statement became a widespread practice, thought could be given to 
making it a required statement for course outlines. 

 
3.  Monitoring of accessibility issues - Discussion of accessibility issues were held throughout 

the year. The Director of the OSD made a presentation to the Senate Committee on Physical 
Development on the topic “Where we are and where we need to go”. There was a consensus 
that coordination of accessibility at various stages of construction and renovation projects 
(planning, construction, moves from one location to another) is a major challenge as it 
involves a number of different offices. (An example is the School of Information Sciences 
being moved from an accessible environment (McLennan) into an inaccessible environment). 
It was suggested that construction firms should alert OSD before taking unilateral decisions 
that might render a building inaccessible. OSD can assist in evaluating the effects of such 
changes and assist contractors to keep buildings „functional‟ during the different stages of a 
project. The Director of the OSD pointed out that implementation of such an approach would 
have human resource implications and would have to be discussed with the Executive 
Director of Facilities Management. 

 
4. Discussions continued in how best to review whether the needs of staff with disabilities are 

adequately met. A review of numbers of staff known to Human Resources in 2007-08 
indicated the numbers per year are small. A similar review of the Ombudsperson‟s annual 
report indicated that while approximately 250 referrals are made per year, it was not possible 
to identify how many were initiated by students/staff with disabilities. Human Resources 
indicated that confidentiality posed a stumbling block to obtain more accurate figures 
concerning staff with disabilities. Members suggested that „surveymonkey.com‟ may be a 
suitable platform to obtain this information while protecting individuals‟ right to privacy. It was 
suggested that this issue could be pursued with Institutional Analysis in the coming year 
(2009-10). 

 
5.  Employment equity and hiring - The chair had discussed this issue with the chair of the Sub-

committee on Women and it was decided to work together on this issue. The chair of the 
Sub-committee on Women is expecting the data from the University which has not been 
received to date.   
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REPORT OF THE JOINT SENATE-BOARD COMMITTEE ON EQUITY  
SUBCOMMITTEE ON QUEER PEOPLE 

2008–2009 
 

(Submitted by Professor Robert Leckey, chair) 
 
 
MEMBERSHIP 
Staff & Faculty Representatives: 
Professor Robert Leckey (Faculty of Law) (Chair) 
Natalie Amar (McGill Centre for Research & Teaching on Women, now the McGill Institute for Gender, 
Sexuality, and Feminist Studies (IGSF)) 
Gregg Blachford (Director, Career Planning Services)  
Professor Eugenio Bolongaro (Dept. of Italian Studies) 
Professor Ken Borris (Dept. of English) 
Professor Miranda Hickman (Dept. of English) 
Tynan Jarrett (SEDE Office) 
Professor James Krapfl (Dept. of History) 
Jana Luker (Executive Director, Services for Students) 
Cindy Mancuso (Career Planning Services) 
Professor Johanna Ransmeier (Dept. of History) 
Professor Nathan Smith (Dept. of Educational & Counselling Psychology) 
Student Representatives: 
Devin Alfaro (SSMU) 
Nick Caivano 
Gregory Ko 
 Ren Haskett (Queer McGill) 
Ed Lee (PGSS) 
Scott Scambler 
Timothy Schwinghamer (Macdonald Campus) 
Brendan Sullivan (Queer McGill) 
Aubrey Trask (Queer McGill) 
Alumni Representative: 
Michael Lubetsky  
 
MANDATE  
To address issues of representation, inclusion and support of lesbian, gay, bisexual and transgendered 
students, staff and faculty at McGill with respect to academic and non-academic life on campus. 
 
MEETINGS 
The Subcommittee, which has a dynamic active membership representing our three chief constituencies 
of faculty, non-academic staff, and students, met nine times during 2008–2009: 14 July, 15 September, 
20 October, 25 November 2008 and 12 January, 19 February, 19 March, 27 April, and 15 June 2009. 
 
ACTIVITIES 

 27 August 2008: we reached out to new faculty at the New Faculty Orientation Day 

 17 October 2008:  hosted the seventh “Return to the Rainbow Reception” during Homecoming 
Weekend for LGBT alumni, staff, students and their friends at Thomson House 

 16 October 2008: presented a lunchtime panel titled Queer Talk: Sexual Diversity at McGill, 
sponsored by MAUT in collaboration with the Social Equity and Diversity Education (SEDE) 
Office 

 Safe Space workshops: 17 November 2008, 21 April 2009 (those two hosted at Teaching & 
Learning Services (TLS)), 16 June 2009 (in a Counselling & Educational Psychology class) 

 Meeting with the Principal: 3 March 2009 a group of Subcommittee members met with the 
principal to discuss our work and some areas of interest to her 



 The Subcommittee communicated and met with Associate Vice-Principal (Human Resources) 
Lynne Gervais to discuss the proposed implementation of the Employment Equity Policy 

 Throughout the year, our Subcommittee gave input on a variety of documents relating to equity 
issues 

 
ACCOMPLISHMENTS 

a) McGill Interdisciplinary Minor in Sexual Diversity Studies (http://www.mcgill.ca/sdst/) 
The Subcommittee maintained an active interest in this program, in which there were 54 students 
enrolled. In fall 2008, 143 students took the course SDST 250. Twelve students graduated from the 
program. The program is now associated with the Institute for Gender, Sexuality, and Feminist Studies. 
 

b) Social Equity and Diversity Education (SEDE) Office 
The key development in connection with the SEDE Office in 2008–9 was the creation of the part-time 
position of LGBTQ Advisor. Mr. Tynan Jarrett was hired in February 2009 and has been working closely 
with the Subcommittee. 
 

c) Gender Neutral Washrooms (http://www.mcgill.ca/queerequity/washrooms/) 
Work with Building Managers in earlier years to increase the number of gender-neutral/single user 
washrooms on McGill campus resulted in a substantial increase. The Subcommittee maintains on its Web 
site a list of all such washrooms. 
 

d) Preferred Names 
The Subcommittee made considerable progress with respect to the capacity of students’ to add or 
change a preferred name in Minerva.  
 

e) Homophobic and Transphobic Reporting Form 
(http://www.mcgill.ca/queerequity/homophobia) 

The Subcommittee maintained and monitored input from an on-line method for informal and confidential 
reporting by staff, students and faculty to report of harassment or homo/transphobia experienced or 
observed on campus. 
 
We have many initiatives underway for 2009–2010 and look forward to sharing news of those in due 
course. 

http://www.mcgill.ca/sdst/
http://www.mcgill.ca/queerequity/washrooms/
http://www.mcgill.ca/queerequity/homophobia
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SUBCOMMITTEE ON WOMEN 
ANNUAL REPORT TO THE JOINT SENATE-BOARD COMMITTEE ON EQUITY 

2008-2009 
 

 (submitted by Professor Abby Lippman, Chair) 
 
 
Membership  
 Abby Lippman, Chair  Medicine 
Kathleen Cullen   Physiology 
Rhonda Amsel   Psychology 
Gloria Tannenbaum  Medicine/Pediatrics 
Lynn Butler-Kisber  Education 
Ji Zhang                               Dentistry  
Sema Borlas                         Management 
Natalie Amar   MCRTW  
Edith Zorychta   Pathology/MAUT  
Kim Brooks                  Law 
Dora Koop                            Management   
Lara Braitstein                       Religious Studies  
Natalie Oswin                        Geography  
(Sarah Turner                        Geography: on sabbatical) 
Jacqueline Bede             Macdonald (Plant Sciences) 
Susan Czarnocki  Libraries/Alumnae 
Veronica Amberg  SEDE 
Jane Everett                          Dean of Students  
Kay Turner                            SSMU  
Joanna Bougie                     PGSS 
Adwoa Afful                           WSSA/Art History 
Marie-Eve Veilleux          Cont Ed Students’ Association 
Jana Luker                             Student Services  
Erin McDonagh                       Student Services  
Kelly Murphy                          Occupational Health  
Diana Lee                              McGill Women's Network Group  
Anne Kosowski                       MUNASA and Earth/Planetary Sciences)  
 
Mandate 
The Subcommittee on Women (SCOW) continued to work in accord with existing guidelines that 
required it to make recommendations as appropriate and as resources allowed on the following 
topics: 
 
1.  Advocacy of Women’s Rights and Promotion of Women 

- Providing positive action regarding the employment and promotion of women at McGill 
University  

- Promoting equity for women in salary and pension issues 
- Monitoring representation of women on University committees and in administrative 

positions 
- Monitoring policy and practices affecting women 
- Providing advocacy for the problems of obtaining research funding 
- Advancing women’s studies issues 
 

2.  Initiation and Consolidation of Women’s Activities.   
This aspect of SCOW’s original mandate had been assumed in large part by the McGill Centre for 
Research and Teaching on Women and now by the Institute for Gender, Sexuality, and Feminist 
Studies (IGSF) that has replaced it.   SCOW has offered its willingness and desire to collaborate 
with the IGSF when there are issues of mutual interest.  As well, SCOW will continue to offer its 
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own advice and support as appropriate; moreover, we will continue to support the activities of 
women students and all staff.   
 
3.  Liaison and Networking for Women 

- Assisting in the sponsorship of conferences on issues pertinent to women in academic 
and workplace contexts 

- Facilitating contact with other women’s groups at the University as well as regional and 
national organizations 

 
Meetings 
SCOW met monthly from September 2008 through June 2009, with work carried out by e-mail 
between these gatherings on priority issues (e.g., salary equity, employment equity, sexual 
harassment, ensuring women’s recognition in awards, etc.).  SCOW also had an end-of-year 
social gathering to thank all members and others who had supported it during the year.  It was 
especially satisfying to see the large number and wide range of people who took part in SCOW 
meetings; these individuals represented all McGill “constituencies.” 
 
Overview   
SCOW was active throughout the year primarily in the first and third of its mandated areas of 
activity.  It continued to focus on issues that affect equity for women at McGill University and in 
this regard we maintained our attention to issues of pay equity for women and strategies to 
support their hiring and promotion through the ranks.  We were pleased that the long-awaited 
response from the Provost on academic salary equity was finally submitted to Senate in the late 
spring. (The SCOW was privileged to have a session with Michael Smith about the study in 
January prior to his presentation to Senate.) We will be continuing to review the ways in which 
recommendations are carried out now that this material is available.  

SCOW also supported other initiatives to make the campus “women-friendly” (see below) 
and worked collaboratively with other units on campus. It also took part in the new faculty 
orientation in August 2008, an activity SCOW plans to make a regular part of its networking work.  
 
Pay Equity   
SCOW welcomes the steps towards transparency undertaken by the University to study and 
assess salary equity for academics, and we will continue to monitor the range of salaries 
according to professorial rank.  A continuing concern remains the matter of pay equity for part 
time and non-tenured staff as well as for administrative and support staff.  Unfortunately, SCOW 
was unable to move forward on this in 2008-09. 
 
Conciliation Work/Study/Family 
Balancing their multiple commitments remains difficult for women students, staff, and faculty, and 
the lack of affordable and local daycare remains a serious concern.  SCOW looks forward to 
providing input to the working groups set up by the Principal to ensure that policies and practices 
are in place that will enhance the capacity of the University to recruit and retain women staff, and 
to provide an equitable experience to women students. In this regard, serious support of 
“conciliation” policies and childcare arrangements is likely to be essential. 
 
Harassment, Sexual Harassment, and Discrimination 
The SCOW chair was the representative of the JSBCE on the group that reviewed this policy. 
Recommendations for change were discussed in SCOW and it is pleased that a document will be 
presented to the Senate at an early fall (2009) meeting. 
 
Inclusive Language Guidelines 
SCOW worked collaboratively with Student Services and the SEDE Office in helping draft 
“Language Equity/Inclusive Language Guidelines.” 
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Employment Equity 
Following the deposition of Kathy Cullen’s report on the employment of women academics over 2 
years ago, SCOW has tried to continue her work by requesting detailed annual statistics on hiring 
and promotion of women. However, no formal response has been received as yet.  
 
 “HERstory” project 
SCOW has initiated a project “HERstory” with the goal of compiling the history and evolution of 
SCOW including the creation of McGill Daycare space, the "liberation" of the cloakroom in the 
Faculty Club and much else.  A student intern is being sought to work on the project which 
SCOW now hopes to have completed for International Women's Day 2010.  

  
Varia 
1.  SCOW was a co-sponsor of visit of Lennard Davis for the mini-Beatty organized by the Office 

of Students with Disabilities.  This was a great success and the SCOW hopes it will be only 
the start of more concerted attention to disabilities studies and all those on campus with 
disabilities.  

2.  SCOW is aware of the absence of coordination in the nomination of women for various 
external (and internal) awards and continued its efforts to set up some regular mechanism to 
facilitate this.  This work will continue. 

3.  The recommendation from the SCOW for formal recognition by the University of 6 December 
and 8 March, important days for women and women’s rights, appears to have been accepted: 
announcements did appear on the McGill website on both days.  We will be working for even 
greater recognition in the future. 

  
RECOMMENDATIONS:  
As has been noted in previous reports, SCOW continues to give attention to issues raised in 
recommendations summarized for the past three years in the SCOW Annual Report reflecting 
how, "despite over a decade of concern, McGill has made limited progress towards establishing a 
genuinely diverse faculty and that obtaining information to monitor the situation remains difficult."  
Specifically, SCOW has been recommending to the JSBCE – and this year’s group continues to 
support, in particular -- the need for the process called for in recommendation (a) below. 

As well, SCOW reiterates its request that McGill undertake a "Climate Survey" among all 
staff, academic, administrative and support, to collect baseline information against which any 
future changes might be measured. 

In this regard, SCOW notes once more that there has been no further word on the status 
of what are supposed to be publicly-available annual reviews of hiring.  The SCOW is hopeful that 
this process will not stall, and we will continue to discuss the best ways for us to contribute to this 
process, especially to ensure it is being implemented. 

SCOW notes that despite over a decade of concern, obtaining information to monitor 
diversity on campus remains difficult. Thus, the majority of its recommendations this year are 
regrettably similar to those of previous years.   
 
SCOW again recommends to the JSBCE  

(a) the establishment of an effective University-wide process to specifically address the 
issues of diversity and equity as they affect faculty, in particular,: (i) collecting and 
tracking relevant data on an annual basis; (ii) faculty recruitment; and  (iii) faculty 
retention, professional development and academic advancement. 

 (b) a survey of the gender-related pay equity issues for part time and non-tenured academic 
staff, and administrative and support staff be undertaken so that any existing anomalies 
can be adjusted over a three year period. These analyses should be reported to the 
university community.  

(c) a process be put in place  to monitor ongoing progress on these issues and to provide an 
annual review that is made available to the JSBCE. 

(d) that mechanisms to promote and coordinate nominations of women for internal and 
external awards and honors be established. 

 




