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ISSUE 
 

Senate approval of assessors as required by the Policy on Harassment, Sexual 
Harassment and Discrimination Prohibited by Law (“the Policy”). 

BACKGROUND 
& RATIONALE 

The Policy states that: 
 
5.1.1 The Provost shall consult with the university-level student associations, 
staff associations and unions on the appointment of at least ten (10) Assessors 
from the University community. The appointment of the Assessors shall be 
approved by Senate. The Assessors shall report directly to the Provost.  
 
5.1.2 The Assessors shall be employees or appointees of the University. Half 
shall be chosen from the members of academic staff and half from the 
members of administrative and support staff (excluding staff in academic 
administrative appointments). At least one of the Assessors shall be from 
Macdonald Campus.  
 
5.1.2.1 The Provost shall endeavour to have a diverse group of Assessors 
reflective of the diversity of the University Community.  
 
Current harassment assessors appointed under the Policy are: 
 
Academic Staff 
Professor Luis Agellon (Agricultural and Environmental Sciences) (2016-
2019) 
Mr. Eamon Duffy (Libraries) (2016-2018) 
Professor Petra Rohrbach (Agricultural and Environmental Sciences) (2017-
2020) 
Professor Brian Rubineau (Management) (2017-2020) 
Professor Tracy Webb (Science) (2017-2020) 
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Non-Academic Staff 
Ms. Anne-Marie Durocher (Research and Innovation) (2016-2019) 
Ms. Anne-Marie Huynh (University Advancement) (2017-2020) 
Mr. John Poliquin (Human Resources) (2016-2019) 
Ms. Ines Scharweber (Faculty of Arts) (2017-2020) 
Mr. Romesh Vadivel (Enrollment Services) (2016-2018) 

 
This motion, if passed, would bring the total number of assessors to 12, 
thereby disseminating more broadly the cases that assessors investigate, which  
are numerous and often complex. The proposed new assessors under the 
Policy, for terms that would begin on May 1, 2018 are: 
 
1. Sara Laimon (Professor of Music Performance, Schulich School of 

Music): After joining McGill University in 2001, Professor Sara Laimon 
served as Piano Area Chair (2002-2011),  Associate Dean, Academic and 
Student Affairs (2011-2014). She is  currently Director of the McGill 
Conservatory of Music (the community division of the Schulich School of 
Music).  Sara has had training in emotional well-being from McGill 
University’s psychology team, has received equity training, has regularly 
collaborated with the Office for Students with Disabilities (OSD), and has 
handled many sensitive, confidential student matters working with various 
University offices. Most recently Sara has served as a member of the 
Grievance Appeals Sub-Committee.  
 

2. Cindy Mancuso (Career Planning Service, Student Services): Cindy 
Mancuso is a licensed psychologist and a career counsellor who has been 
working with diverse and marginalized populations for over 20 years. In 
the 15 years that Cindy has been a part of the McGill community she has 
sat on various diversity committees such as the Joint Board-Senate 
Committee on Equity, The Equity Subcommittee on Queer people, and 
Indigenous Affairs Workgroup to name a few. Keeping up to date on 
issues of equity and diversity, Cindy has attended various trainings through 
the Institute for Sexual Minority Health, SEDE and national conferences 
such as CACUSS. She has on-going collaborations with units such as First 
Peoples’ House and OSD as well as diverse student groups in order to 
provide specialized trainings, tailored workshops and targeted events. 
Cindy prides herself on being an active member of the McGill community 
and a passionate advocate equity and diversity. 

PRIOR 
CONSULTATION 

As required by section 5.1.1 of the Policy the following groups were consulted 
prior to bringing these names to Senate to approval: AGSEM, AMURE, 
AMUSE, MAUT, MUNASA, MUNACA, MACES, MCLIU, MCSS, PGSS, 
SACOMSS, SEDE, SSMU and the five trades and services unions. 

SUSTAINABILITY 
CONSIDERATIONS 
 

From a social sustainability perspective, the appointment and training as 
harassment assessors of community members sensitive to equity and diversity 
considerations will ensure the effective application of the Policy. This proposal 
would raise the number of Assessors to 12, which will facilitate more equitable 
and effective case management. 



 

IMPACT OF 
DECISION AND  
NEXT STEPS 

Training for new and current members to ensue. 

MOTION OR 
RESOLUTION  
FOR APPROVAL 

Be it resolved that Senate approve the appointments of Sara Laimon and 
Cindy Mancuso for three-year terms beginning May 1, 2018 and ending April 
30, 2021, as assessors under the Policy on Harassment, Sexual Harassment 
and Discrimination Prohibited by Law. 

APPENDICES N/A 

 


