
 

 

Job Posting: COURSE LECTURER 

Posting Date: February 1, 2016 – February 15, 2016 

Application Deadline: February 22, 2016 

Course Number and Title:  RELG 271 Sexual Ethics 

Course description: A study of the social construction of sexual identity and of selected issues 

regarding sexual behaviour.  

 

Estimated course enrolment:  Cap: 150; Minimum Enrolment: 50 

TA support:  Based on enrolment 

Schedule: Summer Term   

Start and End date:  May 2, 2016 – June 2, 2016 – MTWR – Time: TBA 

Number of Credits/Class Hours: 3/39  

Location: TBA 

Salary: $7,600 

Teaching Qualifications Requirements remain to be determined – In the interim, the following 
TQRs apply: 
 
 Minimum of a PhD in religious studies, or Ph.D advanced candidacy 

 Significant teaching and/or research experience related to the course or topic area 

 Evidence of superior teaching ability, in the form of prior teaching or TA evaluations  

 Proposed course outline/syllabus to indicate how the applicant would present the course. 

Please contact Ms. Deborah McSorley, Deborah.mcsorley@mcgill.ca, or 514-398-4121 to 
consult past course outlines to acquaint yourself with the focus of the course(s) and to 
determine how you plan to present the material in future offerings. 
 
Applicants should email: a) curriculum vitae; b) proposed course outline; c) evidence of 
teaching performance (teaching and/or TA evaluations);  d) the names of two referees to:  Ms. 
Luvana Di Francesco, Administrative Officer, Faculty of Religious Studies.  Applications can be 
found on page 92 (Appendix 11) of the Collective Agreement. 
http://www.mcgill.ca/hr/sites/mcgill.ca.hr/files/course_lecturers_collective_agreement_2015
-2018_convention_collective_2015_2018_chargees_de_cours.pdf 
 
This job is posted in accordance with Article (15.04) of the Collective Agreement.  McGill 
encourages all qualified applicants to apply for job openings; however, in keeping with the 
terms and provisions of the collective agreement, the Hiring Unit shall allocate courses by 
decreasing order of priority points held in the Hiring unit in accordance with Article (15.08) 
 
McGill University is committed to equity in employment and diversity. 

mailto:Deborah.mcsorley@mcgill.ca
http://www.mcgill.ca/hr/sites/mcgill.ca.hr/files/course_lecturers_collective_agreement_2015-2018_convention_collective_2015_2018_chargees_de_cours.pdf
http://www.mcgill.ca/hr/sites/mcgill.ca.hr/files/course_lecturers_collective_agreement_2015-2018_convention_collective_2015_2018_chargees_de_cours.pdf

