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McGill University is located on unceded territory that 
has long served as a site of meeting and exchange 

amongst Indigenous peoples, including the 
Haudenosaunee and Anishinabeg nations.

McGill honours, recognizes and respects these 
nations as the traditional stewards of the lands and 

waters.



What you told us



Key points  

• Development of FMHS Harmonized Minimum Stipend Policy

• Objectives of the policy

• Things you should know about the policy

• Where to find the policy

• Top-Up Policy

• Feedback – Points you want us to consider 

• Questions & hopefully some answers



Development of  FMHS Minimum Harmonized Stipend

Fall 2019 January 2020 – now Feb – Sept 2022

Identified issues with stipends for 

MSc-Thesis and PhD students

Established Working Group to develop 

harmonized minimum stipend proposal

Shared proposal information with GSA, GPCs, GPDs, & Chairs.

Encouraged discussions at departmental level.

Attended departmental meetings and met with student groups.

Implemented Fall 2022. 

Annual increases



Goals for Minimum Stipend Policy

• Establish a minimum for MSc-Thesis and PhD graduate students

• Ensure that international students have an equitable living 

allowance 

• Annual increases to match cost-of-living

• Articulate impact of winning scholarship support

• Articulate sources of funding on Letters of Understanding

• Articulate conditions that must be met for funding to be continued



OTHER ASPECTS of  Harmonized Stipend Policy

• Students must remain in good standing.

• Students MUST apply for all eligible studentships.

• Stipends guaranteed to end of MSc2 and end of PhD5. Supervisors are 

encouraged to maintain stipend for students in good standing until degree 

completion.

• Funding should continue during thesis writing and revisions, unless student 

has begun a new program/job. Policy should be clearly stated in LOU.

• Supervisors are strongly encouraged to maintain equity within the lab.

• Presentation, travel and publication awards are NOT to be considered as part 

of funding package.



Where to find the policy: 

mcgill.ca/medhealthsci-gradstudies/



Harmonized Minimum Stipend Policy



Harmonized Minimum Stipend Policy

2 components to the stipend

Tuition:
- Covers “all” (may be slightly more or slightly less) tuition/fees associated with your grad program 

registration

- Sources of funds: 

- supervisor’s grant, 

- DFW

- GEF (graduate excellence fund), 

- Scholarship that specifically includes tuition;

- NOT tri-council awards, FRQ awards

Living Allowance:
- Supervisor’s grant

- Funding from an internal or external scholarship [see top-up policy info in a few slides]

- Graduate Excellence Funds (GEF) 

- NOT TA salary

- NOT RA salary**

- NOT external work [15h/week maximum]



2025-2026 Harmonized Minimum Stipend Policy



2026-2027 Harmonized Minimum Stipend Policy



Top-up Policy

Awards < living allowance

Awards > living allowance and <$40,000

Awards ≥ $40,000 and <$50,000

Awards ≥ $50,000



gradSERU Results (Spring 2024; FMHS)



gradSERU Results (Spring 2024; FMHS)

Income sources

Fellowships/

scholarships

TAs

RAs



gradSERU Results (Spring 2024; FMHS)

Loans

Savings

Other earnings

Partner family

Income sources



My stipend covers cost of …

gradSERU Results (Spring 2024; FMHS)

educational 

expenses

basic needs

Living in 

metropolitan area

Agree or strongly agree



gradSERU Results (Spring 2024; FMHS)



See more 

gradSERU 

results

https://www.mcgill.ca/gps/stu

dents/graduate-education-

statistics/gradseru-survey-

results

Contact me if you want a 
presentation for your Grad 

Program’s Student Association
aimee.ryan@mcgill.ca



What if your funding package 

doesn’t meet the minimum?

- Supervisor

- Graduate Program Coordinator

- Payroll/HR person

- Graduate program student society

- Graduate program director



Feedback

Questions 

Discussion
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