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Background 

Every year, the rates for the McGill University Health and Dental Care Plans need to be 

approved by the various employee groups, including MAUT. This communication is to provide 

you with the proposed rates for 2016 that will be presented at the MAUT Council meeting for 

your approval. As noted in previous communications, our insurance plans are entirely self-

financing – so the premiums we pay are adjusted each year to cover the claims we make. Our 

premiums cover half of the total cost and the University contributes the other half. The Staff 

Benefits Advisory Committee (SBAC), which oversees the plans, is comprised of representatives 

from the various employee groups as well as the university administration. The committee is 

responsible for scrutinizing the overall costs, function, and content of the plans. Our external 

consultant from Towers Watson provides a detailed analysis of these data and recommends an 

appropriate premium for the upcoming year. SBAC maintains continual diligence to make sure 

that premiums are kept to a minimum and that there are no hidden or unreasonable costs/fees. 

Below we present the proposed rates for 2016, which the MAUT representatives endorse for 

your consideration: 
 

Premiums for 2016 
 

Health and Dental  
This year we experienced an increase in the cost of the Health Care Plan as a result of two main 

factors: 1) charges for new drugs and 2) an increase in the cost of the Large Amount Pooling 

(LAP) insurance policy, which protects us against major claims.  

 

Payment for prescription drugs accounts for nearly 70% of total benefits paid by the Health Plan 

to our members. Recently, new drug treatments for Hepatitis C virus became available. These are 

costly, but cure carriers of the virus, so the treatments are limited in time. New, effective drugs 

for lowering blood cholesterol levels have also become available recently, but are also costly. A 

variety of new life-saving drugs for several grave diseases have been developed but their cost is 

very high. For all these reasons, drug costs charged to our plan are increasing. At the same time, 

we now refund drugs for which a generic version is available only at the cost of the generic drug, 

saving substantial sums. 

 

We have had some very large claims in the past several years, most of which were covered by 

the LAP insurance policy. Therefore, we profited handsomely from this policy. However, this 

also meant that Manulife significantly raised premiums for this policy. 

 

As well, the cost of the Dental Care Plan increased. This was due to an increase in both usage by 

members and rates for procedures, which are increasing at about 2% per year. We have 

previously absorbed some of these increases, as we had accumulated a surplus in the Dental 

Plan, but that surplus is now reduced.  



 

Compared to the preceding year, on a percentage basis, the Health Care Plan premium will 

increase by 10.8% and the Dental Care Plan premium will increase by 14.4%. For single 

coverage, this translates to an additional $7.60 per month, and for family coverage, an additional 

$15.79 per month, including both Health and Dental premiums. The employee premium 

contributions for 2016 are listed below and compared to premiums since 2010: 

 
 Monthly Premiums for McGill Health and Dental Plans 

 

Year Supplemental Health  Dental 
 

2010 Single  Family   Single  Family  
$35.00  $68.96   $21.27  $47.56 
 

2011 Single  Family   Single  Family  
$36.74  $72.37   $21.92  $49.00  
 

2012 Single  Family   Single  Family  
$36.74  $72.37   $21.92  $49.00  
 

2013 Single  Family   Single  Family  
$39.60  $78.02  $20.43  $45.68 
 

2014 Single  Family   Single  Family  
$37.62  $74.11  $20.01  $44.76 
 

2015 Single  Family   Single  Family  
$42.51  $83.75  $21.02  $47.00 

 

2016 Single  Family   Single  Family  
$47.08  $92.76  $24.05  $53.78 

 

Notes: 
1. Quebec residents pay an additional 9% sales tax on these rates. 
2. Monthly rates (yearly rates/12) are shown here to facilitate comparison with previous years, but 
McGill now sends out paychecks biweekly and therefore deducts premiums (yearly rates/26) once 
every two weeks. 
 

 


