
Position:  Psychological Assessment Interviewer 

Hiring Unit:  Department of Sociology, McGill University 

Supervisor:  Dr. Zoua Vang 

Work location:  Indigenous Maternal Infant Health & Well-being (IMIHW) Lab, Peterson 
Hall Building, 3460 McTavish Street, Room 320, Montréal (Québec) H3A 
0E6  

 Royal Victoria Hospital (RVH), 1001 Blvd. Decarie, Montreal, QC, Canada 
H4A 3J1 

Posting Period:  August to September 2019 

Hours: Occasional, Part-Time 

Contract duration:   1-year contract, renewable 

The Indigenous Maternal Infant Health & Well-being (IMIHW) Lab investigates the social 
determinants of Indigenous maternal infant health using quantitative, qualitative and 
participatory research methodologies.  

Job Description:  

The IMIHW Lab seeks a doctoral student in clinical psychology to conduct psychological 
assessments with study participants using the Structured Clinical Interview for DSM-5—
Research Version (SCID-5-RV). Psychological assessments will be conducted on an occasional, 
contract basis (approximately N=40 per year). The ideal candidate will have a flexible schedule 
that can accommodate the needs of the research project.  
 
Responsibilities:   

• Conduct SCID-5-RV with pregnant Inuit women at the RVH or another site; 
• Liaise with and maintain positive working relationships with project staff; 
• Coordinate/schedule appointments for psychological assessments with Research Nurse 

and study participants 
• Communicate results of psychological assessments to project staff; 
• Use clinical judgment to ensure the cultural safety and comfort of study participants. 

Qualifications:  

• BA, BSc, MA, MSW or MSc in a mental health related field; 
• In good standing in a CPA accredited Clinical Psychology doctoral program;  
• Formal coursework in psychological assessment; 



• Clinical experience in psychological assessment with multicultural populations is 
desirable; 

• Ability to maintain accurate and confidential patient files; 
• Ability to contribute to a culturally safe and secure Indigenous health environment; 
• Experience with Indigenous mental health, healthcare services, or research is an asset; 
• Knowledge of Inuit culture is an asset.  
• Fluent in English; working knowledge of French is desirable; 
• Credible, approachable, confident, and pleasant demeanor;  
• Responsible, dedicated, and demonstrated ability to work independently; 

 

Remuneration:  Commensurate with experience and qualifications, on per-interview basis 

Supervisor: Dr. Zoua Vang, Director, Indigenous Maternal Infant Health & Well-being (IMIHW) 
Lab and Associate Professor, Department of Sociology, McGill University 

Application process: Interested applicants should submit a cover letter and CV to Dr. Vang 
(zoua.vang@mcgill.ca) by e-mail. Please write “Psychological Assessment” in the subject 
heading. Deadline for applications to be received is October 1, 2019. We thank all applicants for 
their interest; however, only applicants selected for an interview will be contacted. 

Commitment to Equity and Diversity 

McGill University hires on the basis of merit and is strongly committed to equity and diversity 
within its community. We welcome and encourage applications from racialized persons/visible 
minorities, women, Indigenous persons, persons with disabilities, ethnic minorities, and persons 
of minority sexual orientations and gender identities, as well as from all qualified candidates 
with the skills and knowledge to productively engage with diverse communities. 

McGill further recognizes and fairly considers the impact of leaves (e.g., family care or health-
related) that may contribute to career interruptions or slowdowns. Candidates are encouraged to 
signal any leave that affected productivity, may have had an effect on their career path. This 
information will be considered to ensure the equitable assessment of the candidate’s record. 

McGill implements an employment equity program and encourages members of designated 
equity groups to self-identify. It further seeks to ensure the equitable treatment and full inclusion 
of persons with disabilities by striving for the implementation of universal design principles 
transversally, across all facets of the University community, and through accommodation 
policies and procedures. Persons with disabilities who anticipate needing accommodations for 
any part of the application process may contact, in confidence, Professor Angela Campbell, 
Associate Provost (Equity and Academic Policies) by email or phone at 514-398-1660. 



All qualified applicants are encouraged to apply; however, in accordance with Canadian 
immigration requirements, Canadians and permanent residents will be given priority. 


