MEMORANDUM OF AGREEMENT

McGill University
688 Sherbrooke Street West, Suite 1520
Montreal, Quebec, H3A 3R1

(hereinafter “McGill”)

-and-

Association of McGill University Support Employees (A.M.U.S.E.) / Public Service Alliance of
Canada (P.S.A.C))

(hereinafter “AMUSE”)

(hereinafter collectively referred to as the “Parties”)

WHEREAS on June 13, 2016, AMUSE filed Grievance 16-002, alleging that McGill was not respecting
article 9.01 e) of the collective agreement, which states that date hired/ending date shall
be provided in the membership list “if available” (hereinafter referred to as the

“Grievance’);

WHEREAS the Grievance was deferred to arbitration and Mtre André Sylvestre was seized of the
Grievance;

WHEREAS Mtre André Sylvestre convened the parties to an arbitration hearing which was to be held
on:the dates of October 4 and 5, 2017;

WHEREAS system limitations with the:current McGill payroll system for casual employees (POPs)
prevent the generation of a membership list which includes date hired/ending date;

WHEREAS similar >_scmmvmqmm<m:omm involving McGill’s current payroll system limitations (Grievance
’ 15-002 and Grievance 15-004) which had also been referred to arbitration before Mtre
André Sylvestre were settled between the Parties in the month of June, 2017;

WHEREAS the Parties have agreed to amicably settle any and all disputes between them related
directly or indirectly to the Grievance and the facts on which it is based, which agreement

is made without any admission or recognition of liability whatsoever.

IN CONSIDERATION OF THE PRESENT MEMORANDUM OF AGREEMENT, THE PARTIES AGREE
AS FOLLOWS:

1. The preamble forms an integral part of the present Memorandum of Agreement as if recited at
length herein (hereinafter the “Agreement”).

2. (a) McGill will include the date hired and end date (for appointments with an end date) on the
monthly membership list when the payroll module of the Workday HRMS goes live.

(b) If once the payroll module of the Workday HRMS goes live, McGill does not fulfili the
obligation mentioned in paragraph 2(a), McGill will have up to six (6) months to fulfill this

obligation.

{(c) However, when during this six (6) month period, McGill begins to provide the start and end
dates on the membership lists, McGill must provide the membership lists indicating the
start and end dates, retroactively to when the payroll module of Workday HRMS became

live.

(d) If at the end of the six (6) month period, McGill still has not fulfilled its obligation of indicating
the start and end dates on the membership lists, AMUSE reserves the right to return before
arbitrator Mtre André Sylvestre, with AMUSE reserving its right to claim damages
retroactively to the date when the payroll module of Workday HRMS became live.

3. In consideration of the foregoing and subject to paragraph 2(d), AMUSE hereby:

(a) Gives a complete, final and definitive release to McGill, its directors, officers, employees,
or representatives in relation to any right, grievance, complaint, action, suit, claim, cause
of action, or damages of any nature whatsoever that AMUSE has, had, or may have in the
future, against McGill or its directors, officers, employees, or representatives, by virtue of
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