
Supervisor’s Statement Guidelines 
 

(Maximum of 4 pages; must follow the specifications found in the Ensure attached documents 
meet presentation standards section.) 

You must select a primary supervisor from the proposed host institution. If your research could 
benefit from having a co-supervisor, you may include details about both supervisors here. The 
level of detail included about each supervisor depends on the extent of the co-supervision. 

Note: Whereas the primary supervisor must be affiliated with the host institution (in 
accordance with the host institution eligibility criteria), a co-supervisor can be affiliated with 
any institution that is relevant to the proposed research (e.g., non-governmental organizations 
(NGO), not-for-profit organizations, Indigenous community groups and/or organizations, such 
as cultural institutions, arts centres, youth councils). 

If the proposed supervisor is also providing a referee assessment (see Identify referees), there 
should be minimal duplication of information between the two documents. 

The supervisor must provide specific details organized according to the sections outlined below. 

1. Supervisor's biography 

Describe the supervisor’s academic and research background, key 
contributions/accomplishments and funding to date. This section must be concise and 
include only information that is relevant to the application. 

2. Appropriateness of the supervisor(s) 

Describe the fit between the research interests/background of the supervisor and 
applicant, and the anticipated mutual benefits. In the description, provide specifics 
about how the proposed research complements the supervisor’s ongoing projects 
and/or new research directions. Detail the contributions of the supervisor and applicant 
in the design and development of the proposed research. 

3. Research environment 

Provide details concerning the applicant's proposed research environment, clearly 
stating the supervisor's and laboratory/department's commitment. Examples of 
commitment include (but are not limited to) mentorship, opportunities for 
collaboration, dissemination, and/or knowledge translation, resources (e.g., funding, 
facilities, personnel) that will be available to support the applicant as they carry out 
their proposed research and develop their leadership potential. 

In the case of applications in which the proposed research respectfully involves 
Indigenous communities, describe how respectful relationships are being developed to 
engage with relevant Indigenous communities in the proposed research and to promote 
reciprocity in terms of the benefits derived from the research process and outcomes. 
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Describe any support provided to facilitate collaborations between the applicant, the 
host institution and Indigenous communities/partners. The supervisor must provide 
details corroborating information provided in the research proposal. 

For more information, see our Equity, Diversity and Inclusion page. 

4. Professional development 

Describe the institution's commitment to the applicant's professional leadership 
development, clearly indicating the resources and/or mentoring activities that are 
available through the institution to support career development. These could include, 
but are not limited to: 

o career counselling 
o training in preparing grant proposals, publications and presentations 
o training in knowledge translation/mobilization 
o training in intellectual property regulations 
o guidance on ways to improve teaching and mentoring skills 
o guidance on how to effectively collaborate with researchers and knowledge 

users from diverse backgrounds and disciplinary areas 
o opportunities for collaboration and networking 
o training in responsible professional practices 
o teaching opportunities 

5. Institutional synergy 

Describe the institution's documented strategic priorities, and illustrate the synergy 
between these priorities and the applicant's proposed research program. Clearly justify 
the institution's endorsement of the applicant in light of the institution's strategic 
priorities, and articulate how the institution and applicant will benefit from this 
engagement. 

This document will be used to assess the degree to which the institution and supervisor are 
committed to the applicant, their capacity to enable the applicant to become a future leader in 
their chosen field, and their potential to build upon the institution's strategic priorities. 

Supervisors should be highly selective and recommend only the highest-calibre postdoctoral 
researchers. Certain circumstances may legitimately affect an applicant’s record of research 
achievement (e.g. availability of research/leadership opportunities). This should be factored 
into the selection process, 

This document must be on the institution's letterhead and signed by the supervisor. 

This application element speaks directly to the following selection criterion: Institutional 
commitment and demonstrated synergy between applicant and institutional strategic priorities 
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