
Members should base their reviews only on the information included in the application. 

Criterion Indicators Sources 

Applicant’s research excellence and leadership in the research domain 

Demonstrated capacity for research excellence based on track record as defined by the quality of 
the applicant's research contributions, and demonstrated capacity for leadership in the research 
domain as defined by the sphere of influence achieved to date by the applicant. 

Research history • Applicant’s CCV 

Impact of their activities in their 
research community 

The applicant’s level of influence 
according to the following spheres of 
impact: 

• research programs 
• institutions (e.g., research, 

cultural) 
• research communities (e.g., 

local, international) 
• society at large (e.g., regional, 

national) 

• Clarity with which the applicant writes their proposal 
to a multi-disciplinary committee (i.e., non-specialist 
audience) 

• Description of the significance of up to three research 
contributions 

• Description of the significance of up to three 
leadership contributions 

• Three referee assessments (Applicant’s research 
excellence and demonstrated leadership section) 

• Supervisor's statement; discussion of the applicant's 
research background and contributions 

The stage and nature of the applicant’s 
career path. 

• Special circumstances (if applicable) 
o Justification of career or research delays 
o Justification for remaining in PhD research 

environment 
o Justification for remaining in the same 

research environment (other than PhD) 

Notes: 

1. Consider individual workstyles, contributions, commitments, and variations in disciplinary, community and cultural standards, ex. collaboration, teamwork and mentoring are important and valid 
contributions to research and to training highly qualified personnel. 



Criterion Indicators Sources 

o The gender of the applicant should not have an impact on how these contributions are valued. 
o Similar expectations apply to single-authored and multi-authored publications. 
o The applicant’s track record should be reviewed in the context of research/leadership opportunities available to the applicant. Research/leadership opportunities refer to how an applicant’s 

productivity and contributions correspond to the opportunities that have been available to them. 
o If applicable, consideration of the merit of non-academic contributions for research respectfully involving Indigenous peoples must be taken into consideration. 

Evaluators should assess excellence and productivity commensurate with the applicant’s career stage, work-family balance and other special circumstances that may have led to delays in research or 
in results dissemination (e.g., career interruptions for parental leave or child care that have impacted publication records). These personal circumstances must be considered on a case-by-case basis. 

o In the case of health professionals, standards of research productivity should be considered in relation to the applicant’s level of experience and qualifications, and comparisons with 
applicants who have obtained a PhD should reflect these differences in standards. For applicants who have relevant work experience, scientific productivity prior to graduate school should 
be considered. 

2. Evaluators should guard against placing too much value on the number of contributions; focus must be on the impact and significance of the contributions. Impact factor and citation rates vary 
between disciplines and contexts; members must be mindful of this when considering them as part of their evaluation. 

Criterion Indicators Sources 

Quality of applicant's proposed research program 

Potential of the proposed research program, executed in the proposed 
institutional environment, to position the applicant to have significant 
impact through a research-intensive career. 

The quality of the proposal in terms of its 
novelty/originality, feasibility and 
significance 

• Research proposal (including SGBA+ considerations) 
• Lay abstract of research proposal 
• Bibliography and citations included in the research proposal 
• Supervisor’s statement 
• Three referee assessments (Merit of proposed research section) 

The environment(s) in which the proposed 
research will be conducted 

• Research proposal 
• Supervisor's statement (discussion of research environment and 

support) 



Criterion Indicators Sources 

Research respectfully involving indigenous 
peoples (if applicable) – community 
engagement 

• Research proposal 
• Supervisor’s statement (discussion of engagement, reciprocal benefit, 

institutional support etc.). Supervisor must corroborate details provided 
in the research proposal 

Notes: 

1. Sex- and Gender Based Analysis Plus (SGBA+): In assessing the quality of the applicant’s research proposal, consideration of sex, gender and diversity in the research design must be considered, if 
applicable: 

o rationale and methodology for including sex, gender and diversity in the research (from its design to the analysis of research findings) are clearly described; 
o should be evaluated in terms of scientific rigour and usefulness of the proposed research. 

2. Applications involving Indigenous communities must be assessed by its academic merit as usual, with additional review on the Indigenous research component. In order to be funded, these 
applications must fulfill the pillars for respectful research engaging with Indigenous peoples. See the Equity, Diversity and Inclusion page for more information. 

Criterion Indicators Sources 

Institutional commitment and demonstrated 
synergy between applicant and institutional 
strategic priorities 

Institutional commitment to champion the development of the 
applicant's research and leadership 

Professional development opportunities offered by the institution 

• Supervisor's statement 
o provide evidence that the institution and supervisor are well-

positioned to provide the required support to the applicant in 
relation to the proposed research 

o describe their academic and research background, and outline 
key contributions and accomplishments to date 

o describe the fit between the research interests and background 
of the supervisor and applicant, and the anticipated mutual 
benefits of working together 

Institution’s research capacity in the area of the applicant's proposed 
research program, providing an intellectually stimulating environment 
to position the applicant as a research leader 

• Supervisor’s Statement 

https://banting.fellowships-bourses.gc.ca/en/equity_diversity_inclusion-equite_diversite_inclusion.html


Criterion Indicators Sources 

o clearly state the host institution's commitment in terms of the 
personnel, funding, facilities and/or other resources that will be 
available to support the applicant), 

o describe any collaborations with other communities (e.g, 
research, cultural) involved in the proposed research; 

Alignment and synergy between the applicant's research ambitions 
and the institution's strategic priorities 

Institutional potential to benefit strategically from engaging with the 
applicant. 

• Three referee assessments (Suitability of the research environment 
section) 

Notes: 

The evaluation on this criterion should not be based on an assessment of the institution per se but on the institution’s: 

• commitment to the applicant; 
• capacity to enable the applicant to become a future leader in their chosen field; 
• potential to build upon its own strategic priorities through engagement with the applicant; and 
• awareness and support of any collaborations involved in the proposed research (e.g., research respectfully involving and engaging Indigenous communities). 

 


