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Welcome and Hello!



Agenda

• Part 1: Beginning in a Good Way

• Part 2: Terminology

• Part 3: Decoding Microaggressions

• Part 4: Inclusivity and the Virtual 

Environment

• Part 5: Action Planning

• Part 6: Wrap Up
➢Slideshow will be 

shared after the 
presentation



Part 1:
Beginning in
a Good Way



Zoom: Rules of Engagement

Functions:
• Write a message using the chat 

function
• React with a thumbs up or applause
• Use hand raise function if you would 

like to comment/ask a question
• Join breakout room when asked



Acknowledging the Land

Although we might be located in a many different spaces, TLS and McGill are 
located on unceded Indigenous lands in Tiohtià:ke/Montreal. This land has 
long served as a site of meeting and exchange amongst Indigenous peoples, 
including the Haudenosaunee, Anishinaabeg and the Kanien’kehá:ka
Nation. Our presence on this land contributes to the dispossession and 
ongoing oppression of Indigenous peoples. 

Our goal is to promote learning and generate allyship with local Indigenous 
communities, by honouring and respecting the many nations removed from, 
as well as those still connected to this land.

Learn more about the land you are on here: http://native-land.ca/.



Why a Land Acknowledgement?

1. Recognize and respect Indigenous* people’s kinship beliefs as 
part of the Truth and Reconciliation Commission's educational 
calls to action (62-65) (TRC, 2015)

2. Consent was not given for us to be here
3. Creating awareness is the first step towards effective allyship
4. Consider our ancestral lands and our connections to them.

*Indigenous refers to: First Nations, Métis and Inuit communities



Reflection Question

What are your connections to your homeland(s)?



Learning Objectives
At the end of this workshop, you will be able to:

• Identify terminology related to anti-oppression and inclusivity

• Describe how systems of oppression appear in everyday life

• Examine strategies for effective allyship



Community Agreements
• Treating each other with dignity and respect
• Actively listen and be open minded
• Being able to apologize when necessary 
• Hold ourselves accountable in a compassionate way
• Avoid using generalizations
• Speak from our own perspective
• Be open to discomfort and vulnerability
• Take care of yourself in this space



Reflection Question
What are your communities?

How can agreements like these help them?

Raise your hand or answer in the chat!



McGill’s Community Agreements

“Recognizing and addressing 
barriers to opportunities for all 
to thrive in our University 
environment. Appreciating both 
differences and 
interconnectedness; 
Recognizing and responding to 
systemic and institutionalized 
discrimination” (Strategic Plan 
for EDI)

(Equity at McGill: "Anti-Racism Resources“)

Community and Campus Life

•How can we ensure that our campus activities 
reflect a multitude of voices and experiences?

•How do we work to build inclusive social 
spaces on campus?

•How are Black and other racialized students 
supported both within and outside of 
the classroom by instructors and peers?

https://mcgill.ca/equity/files/equity/mcgill_strategic_edi_plan_2020-20251.pdf
https://www.mcgill.ca/equity/resources/anti-black-racism-resources/anti-racism-work


Community Agreements = Values



Content Warning

Themes:
- Xenophobia
- Microaggressions
- Racism



Part 2:
Terminology



Definition #1

Treating all people 
the same way 
regardless of 
outcomes

A. Equality

B. Sameness

C. Preferential Treatment



Definition #1 - Equality

Treating all people 
the same way 
regardless of 
outcomes

● Does not address social locations

● Treating people as equals in an 

environment in which historical and 

systemic disadvantages prevent people 

from operating as equals can be 

inequitable



Definition #2

A redirection of 
attention and 
resources to 
address barriers, 
discrimination and 
inequalities 

A. Relief effort

B. Equity

C. Inequity



Definition #2 - Equity

A redirection of 
attention and 
resources to 
address barriers, 
discrimination and 
inequalities 

● Recognizes that different experiences or 

“starting points” requires different 

supports

● Requires an ongoing understanding of 

needs and barriers 





Definition #3
Institutionalized power 
that is perpetuated over 
time, allowing certain 
groups of people to 
assume a dominant 
position over other groups; 
maintained and continued 
at individual, 
interpersonal, and 
institutional levels

A. Oppression

B. Classism

C. Power



Definition #3 - Oppression
Institutionalized power 
that is perpetuated over 
time, allowing certain 
groups of people to 
assume a dominant 
position over other groups; 
maintained and continued 
at individual, 
interpersonal, and 
institutional levels

● Cannot be “reversed”

● Is strengthened by its adaptiveness and 

societal perception as “normal”



Definition #4
Strategies and 
practices that 
actively challenge
and attempt to undo 
systems of oppression 
on an ongoing basis; 
in one's daily life and 
in socially just work

A. Anti-racism

B. Anti-oppression

C. Anti-discrimination



Definition #4 - Anti-Oppression

● Recognizes the interconnected nature of 

oppression

● Is not passive, but active

Strategies and 
practices that 
actively challenge
and attempt to undo 
systems of oppression 
on an ongoing basis; 
in one's daily life and 
in socially just work



Definition #5
Describes how 
systems of 
oppression overlap 
and intersect to 
create unique and 
compounded 
experiences of 
discrimination and 
harm 

A. Compounding Identity

B. Systemic oppression

C. Intersectionality



Definition #5 - Intersectionality
Describes how 
systems of 
oppression overlap 
and intersect to 
create unique and 
compounded 
experiences of 
discrimination and 
harm 

● Requires an understanding of the systems

● Originally coined to illustrate the 

experiences of Black women



Definition #6
Describes how your 
identity and 
experiences shape 
and influence your 
understanding of 
and outlook on the 
world.

A. Power

B. Agency

C. Positionality



Definition #6 - Positionality
Describes how your 
identity and 
experiences shape 
and influence your 
understanding of 
and outlook on the 
world.

● Can shift over time and in different 

contexts

● Requires ongoing reflection and 

awareness



Definition #7

Set of rules or ethics 
acceptable for 
online behavior. 

A. Digital Ethnography

B. Netiquette

C. Virtual ethics



Definition #7 - Netiquette / Virtual Ethics

Set of rules or ethics 
acceptable for 
online behavior. 

● Examples: 

● Appropriate use of language and tone

● Respect and consideration for other 

students

● Consideration: 

● Changes with our understandings

● Can be culturally specific

● Like norms and agreements



Definition #8

Indirect or 
unintentional 
discrimination 
against members of 
a group that has 
been marginalized

A. Microaggression

B. Discrimination

C. Hate crime



Definition #8 - Microaggressions

Indirect or 
unintentional 
discrimination 
against members of 
a group that has 
been marginalized

• Microaggressions can be subtle, but 

they still have impact

• They can lead to higher rates of stress 

and anxiety



Definition #9 

All Oppressions are 
...

a) The same

b) Connected

c) Unrelated



Definition #9 - Connected



Part 3:
Decoding 
Microaggressions



Systems of Oppression

• Racism

• Colonialism

• Colourism/shadeism

• Sexism

• Homophobia

• Transphobia 

• Ableism

• Islamophobia 

• Xenophobia

• Classism

• Sizeism

• Heterosexism

• Cissexism

• Anti-Semitism 

• Ageism

• Ethnocentrism



Decoding Microaggressions
Microaggression What they mean What they do

“You speak good English” “You are not Canadian” Alienate in own country

“When I look at you, I don’t see 
color”

“Race/racism does not exist” Denial of a person’s racial 
experiences

Store owner following a 
customer of color around the 
store

“You are a criminal”
“You are dangerous”

Criminalize

Imitating accents
Asking someone to do an accent

“Your race/culture is funny to 
me ”

Reinforce stereotypes



Part 4:
Inclusivity and the 
Virtual Environment



Navigating a Virtual Context
• What is a virtual environment?

–Tik Tok

–Zoom

–Instagram

• What barriers to inclusion exist at McGill University?

–Accessibility

–Participation

–Underrepresentation/ misrepresentation

• Is this different from a physical context? 



Reflection Question
How can we incorporate the online values we have learned 

over the last year in a physical context? 

Raise your hand or answer in the chat!



Towards Effective Allyship

• Recognizes unearned privilege from society’s patterns of injustice

• Takes actions for changing these patterns and ending oppressions. 

An Ally
(badge/identity)

Allyship
(Action)



Towards Effective Allyship
Ineffective Effective

Seeking approval, recognition, or personal 
award

Showing humility, authenticity, empathy, respect

Centering your own emotions, being stuck in 
guilt

Work to understand your social identities,
privileges, areas of ignorance

Expect others to educate you or to be your 
primary source of information

Self educate within ally community

Trying to teach others or plan for their actions Listening to and honor other’s wishes to self-
determine, self advocate, self organize

Expecting central or highly visible roles in the 
movements without a specific invitation

Taking initiative to find common interests, building 
coalitions across differences

Giving up when things get difficult or when your 
support is declined

Stepping up in solidarity, making difficult 
sacrifices along others

Adapted from “Tackling Social Justice Education at Conservative and Predominantly White Campuses”, by Julia Stanton and Tracy Teel



Case Study #1
A Black woman in your community points out, on a social media post, that a 
panel you are promoting has all white speakers. Several other people post 
and criticize her for being too abrasive, aggressive, loud, a social justice 
warrior (SJW), out of line, etc. 

- What are some underlying issues at play?

- How would you navigate this situation?



Case Study #2
A classmate shares an article in MyCourses claiming that men are 
biologically more suited to STEM* careers, saying "I don't agree with all of it, 
but it has some good points." Another classmate replies, saying “I disagree 
with the article, but we have to be tolerant of people with different political 
views, because diversity of thought is important too.”

- What are some underlying issues at play?

- How would you navigate this scenario?

*Science, Technology, Engineering, and Math (STEM)



Part 5:
Action Planning



Breakout Room Discussion
1. Breakout rooms of 2-3 people

2. Discuss the following prompts
I. What is one thing I need to further explore?

II. What are two things that I am going to commit to?

III. What are some resources/ people that I can turn to for support?

3. Write down your ideas on the next slide

4. Meet back here and discuss





Part 6:
Wrap Up







Considerations for More Inclusive 
Environments

• Recognize our existence and participation in an oppressive society and learn 
about its roots

• Acknowledge our biases, privileges, and power

• Unlearn harmful ways of acting and thinking

• Commit to learning more about discrimination and different forms of oppression

• Identify gaps in your knowledge and learning and engage with anti-oppressive 
thinkers and material

• Interrogate what we think of as “normal”

• Be respectfully curious about marginalized cultures, identities, and experiences 

• Speak up and engage in allyship actions



Thank you!
Feedback link will be shared with the 

presentation. We ask that you kindly fill it 
out!



Don’t forget to check out McGill GradLife Orientation (GLO) myCourses! McGill’s online 
orientation platform designed to prepare new graduate students for a successful McGill career! 

Every time you complete a module on myCourses and earn an award, you will received an 
entry into our end of summer prize draw! Module topics include, Graduate Finances, and 

Getting Involved at McGill, and the Supervisory Relationship. 

https://mycourses2.mcgill.ca/d2l/loginh/


Don’t forget to check out McGill 101 on myCourses! McGill’s online orientation platform 
designed to prepare new undergraduate students for a successful McGill career! 

Every time you complete a module on myCourses and earn an award, you will received an 
entry into our end of summer prize draw! Module topics include, Students Finances, and 

Getting Involved at McGill, and McGill’s Academic Culture. 

https://mycourses2.mcgill.ca/d2l/loginh/


Connect with CL&E 
firstyear@mcgill.ca

514-398-6913

Facebook.com/CLEMcGill

@clemcgill

If we don’t know the answer, we know someone who does! 

https://www.facebook.com/CLEMcGill
https://www.instagram.com/clemcgill

