MCGILL UNIVERSITY’S AWARD FOR EQUITY & COMMMUNITY BUILDING

NOMINATION FORM
REFERENCE PERIOD:  January 1 – December 31, 2024
CATEGORY OF NOMINATION (Please select one of the following options to indicate your choice)





PERSON NOMINATED
Last Name:  
First Name:  
Faculty / Department / Unit:  
Telephone Number:  
Email:  
NOMINATOR
Last Name:  
First Name:  
Faculty / Department / Unit:  
Telephone Number:  
Email:

SIGNATURE OF NOMINATOR:  _______________________________________________________________________
	

Note that submissions can be made in English or in French. A complete nomination consists of the following:
1. Table of Contents;
2. Nomination form;
3. Nomination letter, explaining why nominee should be considered for the award;
4. Statement from nominee, consisting of a list and brief description identifying measures taken by nominee in respect of equity and/or community building;
5. Up to 4 letters of support (from students, former students, colleagues, Chairs, Directors, supervisors, etc.).
Please list the names of up to four (4) people who have provided letters of support in the following table.
	Name
	Position and Department/Unit
	Email

	


	
	

	


	
	

	


	
	

	


	
	



DEADLINE: March 31, 2025 at 5:00 PM
Submit all materials as a single PDF file to equity.awards@mcgill.ca 

DESCRIPTION OF CONTRIBUTION
Nominees should be actively involved in promoting diversity and inclusivity within the McGill community. We are particularly interested in achievements or initiatives that have the potential for long-term impact and that fit with McGill's equity or community building objectives (see McGill’s Equity, Diversity, and Inclusion Strategic Plan). The nomination letter and letters of support should address ways in which the nominee has shown exceptional leadership, initiative, and commitment to equity, diversity, and community engagement, including activities such as the following:
· Teaching and/or mentoring, with specific reference to populations underrepresented at McGill.
· Promotion of policies and practices that reinforce equity and inclusivity.
· Education and awareness-raising relating to equity, diversity, and inclusion.
· Facilitation of recruitment and retention of staff and students from backgrounds typically underrepresented at McGill, including first generation students, Indigenous people, Black people, racialized people, people with disabilities, refugee students, 2SLGBTQIA+ people, people with low income, and women in STEM.
· Enhancing the working or learning environments with a view to ensuring the climate is one in which all staff and students are supported and able to thrive.
· Development and implementation of projects promoting equity, diversity, inclusion, and/or community building.
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