Summary Table of Competencies by Hours
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1. Interpersonal
Relationships
TOTAL % 22 |5 |10 20 |5 |10 |18 |40 10 3 X | X
TOTAL HR. 85 |2 |4 8 2 |4 |14 |16 4 1

2. Evaluation
TOTAL % 16 80 | 65 15 20 70 10 65 60 X X
TOTAL HR. 6 31 |25 6 8 545 | 4 25 |24

ntervention
TOTAL % 27 |10 |20 75 75 [60 |6 30 20 |25 |92 X X
TOTAL HR. 1054 |8 29 29 |23 |45 |12 8 9 36

4. Research
TOTAL % 35 5 4 5 100 | 100 | 100 - 15
TOTAL HR. 135 2 3 2 39 39 39 6

5. Ethics &

Professional Code
TOTAL % 5 |5 |[100|5 5 5 4 5 5 5 X X
TOTAL HR. 2 |2 |39 |2 2 2 3 2 2 2

6. Consultation
TOTAL % 100 X* | X*
TOTAL HR. 39

7. Supervision
TOTAL % 100 | X* | X*
TOTAL HR. 39
Notes. All percentages and hours are estimates based reports collected in fall 2008. Variations will occur year-to-year.

No competencies are estimated for electives as these vary by student.

The comps, colloquium and research project columns have been moved to the document Summary Table of Competencies for Supervised Projects.

New courses EDPC 625 and EDPC 626 have been estimated based on EDPC 665

New course EDPC 702 has been estimated based on EDPC 615.

For practicum and internship hours, competencies have been indicated (by X) based on training that might regularly be expected to be provided. Where a particular competence might
not regularly be expected an asterisk (*) has been used.
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