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COMMITTEE FOR ANGLOPHONE SOCIAL ACTION (CASA
Project Title

Health Way - Promotion, Recruiting and Retaining Health Professionals

Objectives

This project aims to support the CISSS de la Gaspésie in recruiting and retaining bilingual health professionals as a
means of increasing access to health and social services in English. More precisely, CASA intends to support the
CISSS de la Gaspésie in promoting, developing and implementing strategies that support the integration of current and
future health professionals into the CISSS and the Baie-des-Chaleurs in general.

Description

To achieve those targets, CASA will organize interactive exchanges between English-speaking health professionals and
students by offering lunch chats in two schools annually and one study tour in two schools annually; will continue
tracking students by updating and maintaining database; will implement one conversation café* each year; will share
information with the English-speaking population about health sector training, education and retention incentives; will
allocate a minimum of 2 bursaries through the Dialogue McGill Health and Social Services Community Leadership
Bursary Program. This will be achieved through engaging a project coordinator to develop and maintain the promotion
and administration of the Dialogue McGill Bursary Program, as well as to coordinate the development and
implementation of other actions.

2018-2019 | 2019-2020 | 2020-2021 | 2021-2022 | 2022-2023 | 2018-2023
$14,300 $14,300 $14,300 $14,300 $14,300 $71,500

Budget allocation

* Click here to access to detailed description of Linguistic and cultural adaptation activities for health care and psychological service providers and
to related budget allocation.
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http://casa-gaspe.com/
https://www.mcgill.ca/dialoguemcgill/files/dialoguemcgill/11_gaspesie_project18-23.pdf



