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Introduction

The 2022 Schwartz/Reisman Canada/Israel Exchange Program 
between the Desautels Faculty of Management of McGill 
University and the Hebrew University Business School (HUBS) 
was a challenging, cherished, and life-changing experience. 
From August 8 to August 26, 18 Desautels BCom students and 
six HUBS students took part in an intensive and multi-faceted 
experiential learning program. This group of 24 students learned 
about each other’s cultures, entrepreneurial ecosystems, and 
social impact investing.

This program was part of two McGill courses, Special Topics 
in Finance (FINE434 Comparing Startup Ecosystems of 
Israel and Canada: Finance perspectives) and Special Topics 
in Organizational Behaviour (ORGB434 Comparing Startup 
Ecosystems of Israel and Canada: OB perspectives). It combined 
traditional lectures; visits to notable startups, venture investors, 
and institutional facilitators of entrepreneurship with a focus on 
social impact startups; cultural and historical tours and activities; 
and a capstone group project with student presentations in Israel, 
which allowed students to synthesize and apply everything they 
had learned.

In setting up our calendar of experiential visits, we sought to 
include a variety of stakeholders and exemplars of social impact 
startups and investing in both the Canadian and Israeli startup 
ecosystems. These visits, collectively, provided wide coverage 
of the social impact startup sector, especially for a three-week 
program. Every visit provided a unique perspective on the 
ingredients needed to build a thriving and innovative startup 
ecosystem in the social impact space.

In addition to the academic content, the McGill students were 
particularly surprised and appreciative of how much they learned 
firsthand about the culture, people, tastes, sights, diversity, and 
complexity of Israel as a country. And the students were not the 
only ones learning important lessons.

This revitalized program following the two-year interruption 
from the pandemic with our new Hebrew University partner 
was a valuable learning experience for us – the organizers. 
We completed the program with even more enthusiasm and 
excitement than when we started. We were pleased to implement 
several program innovations we had planned following the 
inaugural 2019 program. These innovations concentrated on 
building a greater class cohesion as well as cultivating student 
buy-in and a sense of ownership and responsibility for the course. 
These innovations yielded an even smoother and collectively-
oriented class experience for the students and organizers alike 
despite facing several new challenges. The organizers were quick 
to identify additional innovations and improvements to make 
future offerings even better.

Made possible through the generous support of the Gerald 
Schwartz & Heather Reisman Foundation, the 2022 Canada/
Israel exchange program between the Desautels Faculty of 
Management at McGill and the Hebrew University Business 
school was a successful implementation of a rich and rewarding 
offering for both Desautels and HUBS students.

Brian Rubineau, Associate Professor of Organizational 
Behaviour, Desautels Faculty of Management

Jiro E. Kondo, Assistant Professor of Finance, 
Desautels Faculty of Management

“Made possible through the generous support of the Gerald Schwartz & Heather Reisman 
Foundation, the 2022 Canada/Israel exchange program between the Desautels Faculty of 
Management at McGill and the Hebrew University Business school (HUBS) was a successful 
implementation of a rich and rewarding offering for both Desautels and HUBS students.”

“These two courses were honestly the best I have had at McGill 
so far. I learned so much about Israel, its culture, and its 
startup ecosystem. I am extremely grateful for the opportunity 
and I am looking forward to one day coming back to this 
amazing country.”

– Michail Dimitrov (Pictured above, front left, with some of the exchange group in Israel.) 
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Summary of activites






