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As a well-recognized, award-winning HIV 
educator and LGBT advocate, I have always 
included my fraternity in my bio and acceptance speeches 
because I’m proud to be a Sigma man. Like others before 
me, I am honored to wear my letters, and never want anything 
I say or do to hurt the organization. But, before I was that 
person, I was a sophomore in college, who in 1985 decided 
to apply for membership into Phi Beta Sigma. 

Since I had the grades, kept a low profile, and only hung 
around with my two female friends, I thought the interview 
process was going to be easy. Little did I know that one of 
the questions asked would have to do with my sexuality! One 
question from a Sigma brother was framed about my being 
perceived gay because my two close friends were girls! He 
blurted out: “So maybe you are gay?” All of the other Sigma 
brothers in the room immediately yelled, “Don’t answer that!” 
But being the outspoken Bronx fellow that I was, I said, “I don’t 
think that is any of your business and don’t appreciate your 
tone! If your perception of me is going to be a problem, then 
maybe this is the wrong organization for me.” It was as if time 
stopped. I was pissed and just knew I had completely blown it! 
I had never claimed a preference at this point in my life.
 
Once I was initiated, the Sigma brother that originally asked 
me if I was gay during the interview pulled me to the side and 
said that after my reaction, he knew I was going to be a good 
brother because I stood up for myself and looked as if I could 
care less what happened at that moment. It was one of those 
defining moments for me. He was one of the main guys that 
gave everyone on line a hard time. Having his respect after all of 
that madness we went through was an unexpected surprise.

There will be moments in your life that will define who you 
are. It won’t always be easy. For that reason alone, I try 
to be a source of inspiration to others in their process of 
coming out.     

DWAYNE
JENKINS

Nashville Cares,  
MSM Programs Coordinator

true blue: one 
man’s journey 
Into greekdom
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My name is Jay E. Morrow, and my coming 
out story was awkward and eye opening. 
I am a member of Delta Sigma Theta Sorority, Inc., and I 
pledged at North Carolina Central University. I identify as an 
aggressive/dominant lesbian. I was outed by my line sister 
via an email response to my entire chapter.

I think that is when the questions, support and whatever 
else they could think to say to me came. This past 
homecoming, we celebrated our 15th year anniversary, 
and it was the first time they had to deal with the more 
masculine part of me. They wanted to buy baby doll tees, 
and I had to object to the fact that I would not wear that. 
And my supportive line sisters said, “We understand,” etc. 
Needless to say, we ended up with generic long-sleeve 
t-shirts representing our line. One line sister sent me an 
email afterwards, saying that they supported me in my 
transition, but it is still taking them a while to get used to 
calling me “Jay” instead of “Janelle.” I had to explain to her I 
wasn’t transitioning, but that this was just me. I think it is a 
constant learning process for everyone; they aren’t sure to 
address me as “he” or “she.” They do understand, though, 
that I am the same person that crossed the burning sands 
with them; it is just the way I dress.  

A major speed bump I have run into is the need to have a 
“dress.” I have been invited to pinning ceremonies, and I 
don’t feel comfortable going because of the need for me to 
wear a dress. I have tried to find every loophole to get out 
of wearing a dress but can’t get a Delta to agree with me. 
This is the biggest challenge I have now with being in my 
sorority. I want to do the work, but can’t understand why 
I have to concede to the dress code. I did it to cross [the 
sands], but I don’t have to to do the work. The organization 
has taught us to be strong black women, believing in who 
we are and our purpose in our society. The dress shouldn’t 
represent who I am.

JAY 
mORROW
University of D.C., Webmaster & 
Campus Advisor, Delta Sigma 
Theta Sorority, Inc.

a dress does 
not deFIne me!
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I remember the night clearly. I was sitting in 
a room and one of my Big Sisters asked everyone, “Who’s 
gay?” I thought to myself, I’m not saying anything. I knew 
they knew. The whole school knew. I maintained my silence. I 
wasn’t ready at the age of 19 to be the “gay line sister.” I just 
wanted to be a Delta. I wanted to do community service and 
help people. I did not want to be labeled. 
 
Five years later, I regretted not saying something that night. I 
often wondered what would have happened if we initiated a 
conversation on being gay and Greek. Would we have been 
embraced? Rejected? I will never know. 

What I do know is that since I’ve come out to my sisters 
individually, I’ve learned a great deal about my sexuality and 
myself. It is impossible to come out or identify as being a lesbian 
with a group of people before you come out to yourself. The 
expectation when you become a member of a sorority in the 
Black community is that you have it together. Meaning: great 
career, great family, community oriented — the list is endless. 
A part of me feared that if everyone knew I was a lesbian, I 
wouldn’t belong. I joined my sorority as part of a need to belong 
on my campus community. I wanted to be a part of the women 
who were all-around awesome campus and service leaders.
 
With time, I realized denying who I am and who I love was 
leaving out a large part of me. I remember how I would talk on 
the phone, whispering with my partner. I would tell my sisters 
I was talking to a guy from “back home,” when I was really 
speaking with my girlfriend who lived down the street! Sitting 
at the table keeping secrets about my sexuality was wrong. It is 
not easy being “out” in any setting. Some days, there are sisters 
who embrace my sexuality with no issues, and sometimes, 
the opposite happens. The important thing is that I am being 
authentic now. I realize there is no prototype to being a 
successful black woman. We come in many different forms. My 
mold of success includes being a lesbian, a Delta, a community 
advocate. I am not one-dimensional.  

TIffANY
LINDSAY

J.D. Candidate, Class of 2011, 
Howard University School of Law

my journey to 
FIndIng me
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ComIng out: 
a lIFelong 
journey

Coming out to yourself, your friends and your family is 
a huge part of the journey toward being honest about 
your sexual orientation. But coming out is more than just 
telling those close to you. It is a challenging process that 
continues throughout your life and across all of its facets, 
as the following sections indicate. Many opportunities 
will arise where you will need to choose whether to come 
out as a lesbian, gay, bisexual and transgender person — 
whether it’s on the job, at a church picnic, while having a 
conversation on the bus or when filling out a form in your 
doctor’s office. 

almost daIly, you wIll have to 
make deCIsIons about when 
and where to Come out. 

But remember, take as much time as you need — this is 
your journey. And be sure to find help through local support 
groups or online contacts.

LGBT AfRICAN AmERICANS IN THE WORKPLACE
One of the biggest risks you may face is coming out on 
the job. It’s a decision that has the potential to affect your 
livelihood, because there is no federal law that protects 
you from being fired merely because you’re LGBT. Some 
employers have policies against such discrimination — but 
most do not. It’s important to know the law in your state or 
city, and know your employer’s policy before coming out at 
work. For more information, visit www.hrc.org/workplace.

It’s not always easy to come out on the job — even if you’ve 
already come out to your family and friends. When Linda 

22
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Villarosa went to work at Essence magazine, she was afraid 
to come out to her boss and colleagues, even though she 
had come out in college a few years earlier. But, once 
again, she found she couldn’t stand hiding any more, and 
she took the chance. “My boss and I were in her car coming 
back from a weekend editorial retreat, and she was saying 
something about fixing me up with her brother-in-law. And I 
just blurted out, ‘I’m a lesbian.’ She was embarrassed about 
the brother-in-law and very kind. And that Monday, I came 
out to just about everybody else at work, and everyone was 
fine,” Villarosa recalls.

While some workplaces can be supportive, it’s important to 
remember that, as of 2011, only 21 states and the District 
of Columbia have laws protecting you from workplace 
discrimination based on sexual orientation. Additionally, 16 
states and the District of Columbia have statutes, and more 
than 100 cities and counties have laws, that protect you from 
discrimination based on your gender identity and expression.

COMING OUT TO YOUR HEALTHCARE PROVIDER 
Being honest about your sexual orientation or gender 
identity can be a matter of life and death — or, at a 
minimum, essential to getting effective care and treatment.

Some of the people who may most need to know the 
truth about your orientation or identity are your healthcare 
providers. Coming out to them can be hard, however, 
because inaccurate information exists across the medical 
community about the treatment of LGBT patients. 

A number of healthcare providers still mistakenly presume 
all patients are heterosexual. As a result, it can be 
awkward when a doctor or nurse asks whether you are 
sexually active and what kind of birth control you use.

Their ignorance encourages many LGBT people to 
delay or avoid getting the care they need. And it keeps 
many from talking with their providers about promoting 
good health and preventing disease in an informed, 
open way. 

If you are not ready to come out to your own healthcare 
provider, perhaps you would feel more comfortable 
talking with a gay-friendly one. Your local LGBT 
community center may be able to help you. 

In addition, feel free to contact LGBT health 
organizations, such as the Gay and Lesbian Medical 
Association, that are willing to educate physicians and 
protect your anonymity at the same time.
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Similarly, if you have a therapist, make sure he or she is 
knowledgeable about issues facing LGBT people. A number 
of providers remain ill-informed, particularly about transgender 
issues — and could give inaccurate or damaging advice. 
You can find information on LGBT-friendly therapists and 
counselors from the provider directory on www.aglp.org.  

COMING OUT IN THE MILITARY
The “Don’t Ask, Don’t Tell” repeal, which reversed the federal 
ban on gay, lesbian and bisexual people serving openly in the 
U.S. military, took effect Sept. 20, 2011. Now, servicemen and 
women can serve openly without the threat of dishonorable 
discharge or court-martials. Members of the LGB community 
have come out in each of the military branches since the repeal. 
If serving in the military, it is up to you if you choose to disclose 
your sexual orientation. For gender identity, however, there 
is still a lot of work to be done. See Servicemembers Legal 
Defense Network for more at www.sldn.org.

Transgender individuals are barred from serving in the 
military. Transgender service is prohibited by a complex 
system of military regulations, issuances and directives that 
are not related to “Don’t Ask, Don’t Tell” and are not altered 
by any new policy of open service that occurs as the result 
of repeal of “Don’t Ask, Don’t Tell.”

KARINE JEAN-PIERRE
White House Office of Political Affairs, Former Aide

My story is a story not often told, but 
it unfortunately is all too familiar to a 
significant percentage of the youth population. I was raised in 
New York, but both of my parents are Haitian natives, and I was 
raised like most West Indian children: in the church! I think I 
always knew I was a lesbian, but being that young, I didn’t know 
how to make sense of it all or what it meant to be attracted to 
other girls. 

I was 16 when I came out — well, more like “forced” into coming 
out. I was out with some friends one night and came home a little 
late. When I got home, my mother confronted me and started 
accusing me of several things, most of which included things 
involving men. As a result of the argument, I was forced to “come 
out” and tell her I was a lesbian. When I told my mother I was a 
lesbian, her response was, “What’s a lesbian?” As I explained to 
her what it meant to be a lesbian, her immediate conclusion was 
that I was on drugs, because at that point, being on drugs was 
better than me being a lesbian. I was subsequently forced back 
into the closet for another seven years.
  
Since being out wasn’t an option for me, I began befriending 
older, out LGBT people and lived the life I was forced to 
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If you’re a service member and considering being open 
about your sexual orientation, it is in your best interest to get 
professional advice outside of the military about whether 
the military has implemented the policy that allows for open 
service. In addition, if you’re a service member and considering 
transitioning, it’s in your best interest to get professional advice 
about how transitioning will affect your military career. Contact 
information for the Servicemembers Legal Defense Network 
can be found at the back of this book.

CONCLUSION
Being African American and coming out as LGBT — or 
same-gender loving — may be an extremely challenging 
experience, but many find that it is unexpectedly rewarding. 
You not only free yourself from the confinement of the 
closet, but you also free others from their ignorance about 
issues related to sexual orientation or gender identity.

The presence of open LGBT African Americans in the church 
and within the family is key to changing the homophobic 
atmosphere in those institutions. “If we are going to change 
things, we have to become visible,” says HRC’s Payne. 
Coming out is not a one-time event, but rather a lifelong 
journey. Browse some resources to help take you, your 
friends and your family on that important path.

conceal through them. So I got to be gay, without actually 
admitting it and upsetting my mother and others that didn’t 
approve. My father was supportive in a way. All he cared about 
was my happiness; my relationships had no bearing on him.

At 25, while in grad school, I had my first girlfriend and essentially 
came out again. It’s an amazing feeling to be out and to have 
people positively acknowledge your relationship. The people I 
work with are supportive of my relationship with my partner and 
ask about her frequently. Like most people who work together talk 
about their families, the people I work with are the same way. 

I think the hardest part of my coming-out 
journey is the need to be OK with who 
I am, kind of like reassuring yourself 
that it’s OK to be out and live your 
life without shame. I live every day 
answering the question, “What 
does it mean to me to be OK with 
being ‘out’?” Someone asked me if 
I feel the need to wear my sexuality, 
like one wears their race or ethnic 
background. My response was 
simple: “It’s a part of who I am; 
it’s integrated into my life. I don’t 
even think about it anymore. I’m 
just me.”

25
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are you a 
straIght
ally?
COmING OUT AS A STRAIGHT SUPPORTER
A straight ally is someone who is not lesbian, gay, bisexual 
or transgender, but personally advocates for LGBT equal 
rights and fair treatment. Straight allies are some of the 
most effective and powerful advocates for the LGBT 
movement. These allies have proven invaluable personally 
and politically, and are increasingly important in the fight for 
LGBT equality. Indeed, their voices often have been heard 
while those of LGBT people have been ignored. 

JULIAN BOND
Civil Rights Activist, Former NAACP Board Chairman
 
Gay and lesbian rights are not  
“special” rights in any way. It isn’t “special” to 
be free from discrimination — it is an ordinary, universal entitle-
ment of citizenship. The right not to be discriminated against is a 
commonplace claim we all expect to enjoy under our laws and our 
founding document, the Constitution. That many had to struggle 
to gain those rights makes them precious — but it does not make 
them “special,” and it does not reserve them only for me or restrict 
them from others.

When others gain these rights, my rights are not diminished 
in any way. My rights are not diluted when my neighbor enjoys 
protection from discrimination — he or she becomes my ally in 
defending the rights we all share.

For some, comparisons between the African-American civil rights 
movement and the movement for gay and lesbian rights seem to 
diminish the long black historical struggle, with all its suffering, 
sacrifices and endless toil. However, people of color ought to be 
flattered that our movement has provided so much inspiration for 
others, that it has been so widely imitated, and that our tactics, 
methods, heroes and heroines, and even our songs, have been 
appropriated or served as models for others.

26
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Coming out as a straight ally may be an extremely 
challenging experience, but many find that it is unexpectedly 
rewarding. In the African-American community, straight 
allies have reminded us over and over that the African-
American LGBT community is part of the family! We are 
all connected. As one straight ally, Ben Jealous, executive 
director of the National Association for the Advancement 
of Colored People, put it while discussing his gay brother: 
“When [my brother] has been beaten up by the cops,” 
says Jealous, “it’s been very clear that it’s both because 
he’s black and gay.” This relationship has given Jealous a 
glimpse into the interchangeable struggles around identity 
of gays and African Americans.

Like LGBT people, straight allies will find that coming out 
is not a one-time event, but rather a lifelong journey. Many 
of our African-American straight supporters have been 
questioned for years about their support, and they continue 
to stand up for justice.

No parallel between movements is exact. African Americans are the 
only Americans who were enslaved for more than two centuries, and 
people of color carry the badge of who we are on our faces. But we 
are far from the only people suffering discrimination — sadly, so do 
many others. They deserve the law’s protections and civil rights, too.

Sexual disposition parallels race — I was born black and had 
no choice. I could not, and would not, change it if I could. Like 
race, our sexuality isn’t a preference — is it immutable and 
unchangeable, and the Constitution protects us all against 
prejudices and discrimination based on immutable differences.

Many lesbians and gays worked side by side with me 
in the ’60s civil rights movement. Am I to now tell 
them “thanks” for risking life and limb helping me 
win my rights — but they are excluded because 
of a condition of their birth? That they cannot 
share now in the victories they 
helped to win? That, having 
accepted and embraced 
them as partners in a 
common struggle, I can 
now turn my back on 
them and deny them 
the rights they helped 
me win, that I enjoy 
because of them?

Not a chance.
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“the unIverse 
does not make 
any mIstakes. 
everyone has 
a purpose. be 
who you are, 
honey!”   — Mo’nique

28
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RELIGIOUS 
ORGANIzATIONS
Affirmation (Mormon)  
P.O. Box 1435
Palm Spring, CA 92263-1435
661-367-2421
www.affirmation.org

Affirmation (United Methodist)
P.O. Box 1021
Evanston, IL 60204
847-733-9590
www.umaffirm.org

Al-Fatiha Foundation (Muslim)
P.O. Box 33015
Washington, D.C. 20033
202-319-0898

Association of Welcoming and                                                                                                                                              
Affirming Baptists
P.O. Box 545
Kensington, MD 20895
240-515-8664
www.wabaptists.org

Brethren Mennonite Council for 
Lesbian, Gay, Bisexual and
Transgender Interests
P.O. Box 6300
Minneapolis, MN 55406
612-343-2060
www.bmclgbt.org

More Light Presbyterians
4737 County Rd., 101
Minnetonka, MN 55345-2634
www.mlp.org

Office of LGBT Concerns 
for Unitarian Universalists 
Association
25 Beacon St.
Boston, MA 02108
617-742-2100
www.uua.org/obgltc

Rainbow Baptists
P.O. Box 3183
Walnut Creek, CA 94598
www.rainbowbaptists.org

Fellowship of Reconciling 
Pentecostals International
4318 W US Hwy 20
LaPorte, IN 46350
219-871-1033
www.rpifellowship.com

SDA Kinship International
(Seventh-Day Adventist)
P.O. Box 69
Tillamook, OR 97141
866-732-5677
www.sdakinship.org

DignityUSA (Catholic)
P.O. Box 376
MedFord, MA 02155
202-861-0017
www.dignityusa.org

Emergence International 
(Christian Scientist)
P.O. Box 16554
Phoenix, AZ 85011
800-280-6653
www.emergence-international.org

Evangelicals Concerned with 
Reconciliation
P.O. Box 19734
Seattle, WA 98109-6734
206-621-8960
www.ecwr.org

Gay Buddhist Fellowship
2215-R Market St., PMB 456
San Francisco, CA 94114
415-974-9878
www.gaybuddhist.org

Integrity (Episcopalian)
620 Park Ave., #311
Rochester, NY 14607
800-462-9498
www.integrityusa.org

Lutherans Concerned/ 
North America
P.O. Box 4707
Saint Paul, MN 55104
651-665-0861
www.lcna.org

The Fellowship
1271 Washington Ave., Box 220
San Leandro CA 94577
415-861-6130
www.radicallyinclusive.com

Metropolitan
Community Churches
P.O. 1374
Abilene, TX 79604
310-360-8640
www.mccchurch.org

RESOURCES
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RESOURCES

Unity Fellowship Church 
Movement (African American)
5148 West Jefferson Blvd.
Los Angeles, CA 90016
323-938-8322
www.unityfellowshipchurch.org

World Congress of Gay, Lesbian, 
Bisexual and Transgender Jews
P.O. Box 23379
Washington, D.C. 20026-3379
202-452-7424
www.glbtjews.org

NATIONAL 
ORGANIzATIONS
African Ancestral Lesbians 
United for Social Change, Inc.
208 W. 13th St.
New York, NY 10011
212-620-7130

American Veterans for Equal 
Rights
P.O. Box 97
Plainville, IL 62365-0097
www.aver.us

Astraea Lesbian Foundation for 
Justice
116 East 16th St., 7th Floor
New York, NY 10003
212-529-8021
www.astraeafoundation.org

Bisexual Resource Center
P.O. Box 170796
Boston, MA 02117-1026
617-424-9595
www.biresource.net

Gay and Lesbian Medical 
Association
1326 18th St., NW, Suite 22
Washington, D.C. 20036
202-600-8037
www.glma.org

Gay, Lesbian and Straight 
Education Network
90 Broad St., 2nd Floor
New York, NY 10004
212-727-0135
www.glsen.org

Gender Education and 
Advocacy
P.O. Box 65
Kensington, MD 20895
301-949-3822 (#8)
www.gender.org

Human Rights Campaign
1640 Rhode Island Ave., NW
Washington, D.C. 20036
202-628-4160
TTY 202-216-1572
www.hrc.org 

International Foundation for 
Gender Education
P.O. Box 540229
Waltham, MA 02454-0229
781-899-2212
www.ifge.org

Lambda Legal
120 Wall St., Suite 1500
New York, NY 10005-3904
212-809-8585
www.lambdalegal.org

Immigration Equality Inc.
40 Exchange Place, 17th Floor
New York, NY 10005
212-714-2904
www.immigrationequality.org

Matthew Shepard Foundation
301 Thelma, #512
Casper, WY 82609
307-237-6167
www.matthewshepard.org

National Association of Lesbian, 
Gay, Bisexual & Transgender 
Community Centers
P.O. Box 24490 
Ft. Lauderdale, FL 33307
954-765-6024
www.lgbtcenters.org

National Black Justice Coalition
1638 R  St., NW, Suite 300
Washington, D.C. 20009
202-319-1552
www.nbjcoalition.org

National Center for Lesbian Rights
870 Market St., Suite 570
San Francisco, CA 94102
415-392-6257
www.nclrights.org

National Gay and Lesbian Task 
Force
1325 Massachusetts Ave., NW, 
Suite 600
Washington, D.C. 20005
202-393-5177
TTY: 202-332-6219
www.thetaskforce.org
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National Minority AIDS Council
1931 13th St., NW
Washington, D.C. 20009
202-483-6622
www.nmac.org 

National Youth Advocacy Coalition
1638 R St., NW, Suite 300
Washington, D.C. 20009
202-319-7596
www.nyacyouth.org

Parents, Families and Friends of 
Lesbians and Gays (Families of
Color Network)
1828 L St., NW, Suite 660
Washington, D.C. 20036
202-467-8180
www.pflag.org

Servicemembers Legal Defense 
Network
P.O. Box 65301
Washington, D.C. 20035-5301
202-328-3244
www.sldn.org

Youth Resource
2000 M Street, NW,
Suite 750
Washington, D.C. 20036
202-419-3420
www.youthresource.com

Zuna Institute
4660 Natomas Blvd., 120–181
Sacramento, CA 95835
916-207-1037
www.zunainstitute.org

BLACK PRIDE 
CELEBRATIONS
Atlanta
www.inthelifeatl.com

Austin, Texas

Baltimore
www.blackpridebaltimore.org

Birmingham, Ala.

Boston
www.bostonpride.org

Buffalo, N.Y. (Rochester)
www.mochacenter.org

Charlotte, N.C.
www.charlotteblackgaypride.com

Columbia, S.C.
www.southcarolinablackpride.com

Chicago
www.chiblackpride.com

Cleveland
www.clevelandpride.org

Dallas
www.blackpridesociety.org

Detroit
www.blackpridesociety.org

Indianapolis
www.indianablackpride.org

Houston
www.houstonsplash.com

Jacksonville, Fla.
www.jaxflblackpride.com

Little Rock, Ark.

Los Angeles
www.atbla.com

London
www.ukblackpride.org.uk 

Jackson, Miss.
www.jacksonblackpride.org

Memphis, Tenn.
www.brothersunited.com

Nashville, Tenn.
www.brothersunited.com/
blackpride.htm

Newark, N.J.

New Orleans
www.nolamasquerade.com

New York
www.nycblackpride.com

Oakland, Calif.

Oklahoma City
www.oklahomablackgaypride.com

Philadelphia
www.phillyblackpride.org

Pittsburgh

Portland, Ore.
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Raleigh–Durham, N.C.
www.triangleblackpride.org

Shreveport, La.

St. Louis
www.st-louisblackpride.org

Miami
www.floridablackpride.com

Tampa, Fla.
www.themenofaagopa.com

Washington, D.C.
www.dcblackpride.org

PUBLICATIONS & 
WEBSITES
African Asian Latina Lesbians 
United
www.celebratesisterhood.org

Gay and Lesbian Alliance 
Against Defamation People of 
Color Media Program
www.glaad.org/poc

Human Rights Campaign 
Historically Black Colleges and 
Universities Outreach Program
www.hrc.org/hbcu

International Federation of 
Black Prides
www.ifbprides.org

National Black Justice Coalition
www.nbjcoalition.org

Operation: Rebirth
www.operationrebirth.com

Women in the Life
www.womeninthelife.com

Zami
www.zami.org

Zuna Institute
www.zunainstitute.org

Black Lesbians United
www.blacklesbiansunited.org

RedBone Press
www.redbonepress.com

BOOKS
A Whosoever Church: 
Welcoming Gays and Lesbians 
into African-American 
Congregations. Gary David 
Comstock, Westminster John 
Knox Press, 2001.

Black Gay Man: Essays. Robert F. 
Reid-Pharr and Samuel R. Delany,
New York University Press, 2001.

Black Like Us: A Century of 
Lesbian, Gay and Bisexual 
African-American Fiction. Devon 
W. Carbado, ed., et al., Cleis 
Press, 2002.

Brother to Brother: New 
Writings by Black Gay Men. 
Essex Hemphill and Joe Beam, 
ed., Alyson Publications, 2007, 
Redbone Press.

Coming Out While Staying in: 
Struggles and Celebrations of 
Lesbians, Gay, and Bisexuals in 
the Church. Leanne McCall Tigert, 
United Church Press, 1996.

Does Your Momma Know: An 
Anthology of Black Lesbian 
Coming Out Stories. Lisa C. 
Moore, ed., Redbone Press, 1998.

The Good Book: Reading the 
Bible with Mind and Heart. Peter 
J. Gomes, William Morrow & Co., 
1996.

The Greatest Taboo: Homosexuality 
in Black Communities. Delroy
Constantine-Simms, Alyson 
Publications, 2001.

In the Life: A Black Gay 
Anthology. Joseph Beam, Alyson 
Publications, 1988.
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Love Awaits, African-American 
Women Talk About Sex, Love 
and Life: Dearest Brothers, 
Much Peace, Your Sisters. 
Courtney Long and Maria Jones, 
eds., Bantam Doubleday Dell 
Publishers, 1995.

Love Lifted Me: In Spite of the 
Church. K. Godfrey Easter, LLM
Publishing Group, 2002.

One More River to Cross: Black 
and Gay in America. Keith Boykin,
Doubleday & Company, Inc., 
1998.

One of the Children: Gay 
Black Men in Harlem. William 
Hawkswood, University of 
California Press, 1996.

Respecting the Soul: Daily 
Reflections for Black Lesbians 
and Gays. Keith Boykin, William 
Morrow & Co., 1999.

Sister Outsider: Essays and 
Speeches. Audre Lorde, Crossing 
Press, 1984.

Spirited. G. Winston James and 
Lisa C. Moore, ed., Redbone 
Press, 2006.

Voices Rising. G. Winston James, 
ed., Redbone Press, 2007.

fILmS
The Aggressives. Daniel Peddle, 
2005.

All God’s Children. Dr. Dee 
Mosbacher, Frances Reid and Dr. 
Sylvia Rhue, 1996.

B.D.Women. Inge Blackman, 
1994.

Black Nations/Queer Nations? 
Shari Frilot, 1995.

The Body of a Poet: A Tribute to 
Audre Lorde. Sonali Fernando, 
1995.

Brother Outsider: The Life of 
Bayard Rustin. Nancy Kates and 
Bennett Singer, 2002.

Butch Mystique. Debra A. Wilson, 
2003.

A Different Kind of Black Man. 
Sheila J. Wise, 2001.

Dirty Laundry. Maurice Jamal, 
2006.

The Edge of Each Other’s 
Battles: The Vision of Audre 
Lorde. Jennifer Abod, 2000.

James Baldwin: The Price of a 
Ticket. Karen Thorson, 1990.

I Shall Not Be Removed: The Life 
of Marlon Riggs. Karen Everett, 
1996.

Jumpin’ the Broom. Debra A. 
Wilson, 2005.

Living With Pride: Ruth Ellis @ 
100. Yvonne Welbon, 1999.

Our House: Lesbians and Gays 
in the Hood. Not Channel Zero, 
1993.

Pariah. Dee Rees, 2011

Tongues Untied. Marlon Riggs, 
1989.

Watermelon Woman. Cheryl 
Dunye, 1997.

HOTLINES
The Trevor Helpline
866-4UTREVOR
866-488-7386

Gay and Lesbian National 
Hotline
888-843-GLNH (4564)

National AIDS Hotline
800-342-AIDS (2437)
Spanish: 800-344-7432
TTY: 800-243-7889
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The Human Rights Campaign’s Coming Out Project is 
a program designed to help lesbian, gay, bisexual and 
transgender people come out and start living openly. 

As coming out is a lifelong journey, the HRC Coming 
Out Project also helps LGBT people, as well as straight 
allies, to live openly and talk about their support for 
equality at home, at work and in their communities 
each and every day.

In short, the HRC Coming Out Project aims to bring 
about an open and respectful dialogue about the lives  
of LGBT Americans and their family and friends.  
Visit www.hrc.org/comingout for more.

Human RigHts Campaign Foundation

1640 Rhode Island Ave., N.W.

Washington, D.C. 20036

800-777-4723

TTY: 202-216-1572

For more copies of this guide, see www.hrc.org.

APRIL 2013

16701_HRC_Guide_X.indd   4 4/16/13   9:49 PM


