
Field Placement Preparedness: 
Supporting Survivors & Knowing the 

Resources



Land
Acknowledgment 

McGill University is located on 
unceded lands which have 
traditionally served as a site of 
meeting and exchange 
amongst Indigenous peoples.  

The Kanien’kehà:ka, who are a 
founding nation of the 
Haudenosaunee Confederacy, 
are recognized as the traditional 
stewards of the lands and 
waters. 



Setting up the space

Ground Rules: 

● Devices off and away
● Please respect what is said 

and build on discussion
● You can always ask questions 

during the workshop or after 
● Keep confidentiality in mind

Content Warning:

The following discussion may 
be emotionally triggering for 
some folks. 

Please take a break at any time. 



Objectives 

1. Key Terms & Definitions 

2. Understanding Identity 

3. Responding to Harm 

a. What to do as a witness

b. Debunking myths

c. Key components to support

d. Barriers

4. Reporting Harm

a. Internally at McGill

b. Externally 

5. Resources 



Key Terms & Definitions 

http://www.youtube.com/watch?v=S4G2ZOAu1pE


Discussion Points 
● In the video, was any of the information new to you?

● Name any additional points about sexual violence, presented in the video, that 
are not generally discussed in society when sexual violence is brought up.  

● What does consent mean to you?
○ “Consent” means free, informed, expressed and ongoing agreement to engage in sexual activity and 

cannot occur when a person is incapable of consenting to the activity, for example, when a person is 
rendered incapacitated by alcohol or drugs, is unconscious, or where the sexual activity has been 
induced by conduct that constitutes an abuse of a relationship of trust, power or authority, such as the 
relationship between a professor and their student.



Identify Harassment & Discrimination 

Harassment is any vexatious behaviour that manifests itself in the form of conduct, verbal 
comments, actions or gestures which are repetitive, hostile or unwanted, affect the 
person’s dignity or psychological integrity, and result in a harmful work environment. This 
also includes discrimination, sexual harassment and stalking. 

Discrimination is any action that excludes, isolates, imposes differential treatment, or 
deprives someone of their rights based on one of the prohibited grounds of discrimination 
(e.g. race, age, ability,  religion, gender, class, sexual orientation)





Examples in the Field 
● A female student who makes unwelcome sexual advances toward a male student in her 

shared living space.

● A supervisor who routinely insults his student’s ability and withholds information 
needed to do the job.

● A supervisor who frequently “jokes” to his foreign-born students that if they don’t like 
the rules here, they can “go back where they came from”.

● A worker who continues to put up daily screensavers containing sexually suggestive 
images of women in bikinis on his office computer, even though several of his 
colleagues have asked him to stop.

● A student’s ex-hook-up follows them to their apartment, waits in front of their place of 
work, and calls constantly when they’ve been  asked not to.



Understanding Identity



Count A Finger
Count a finger if the statement resonates with your experience. It is 
your choice if you want your fingers to be visible or not.

Example: “Count a finger if you study at McGill.”



What are the feels?



Important Reminders

● We never know someone’s whole story (unless they tell 
us!)

● Our experiences are often shaped by who we are and 
what power we have access to.

● I chose these 10 statements. They could have been 
different and therefore your responses could have been 
different.

● Challenge the binary thinking. Try to see the grey in 
between the black and white.



Misconceptions 
& 

Impacts 
of Trauma 

Disclosure of Sexual 
Violence

http://www.youtube.com/watch?v=JT5FCZstIeE


Turn to the person beside you and discuss the following points:

1. Name the effects (impacts) sexual violence had on Tanaka.

2. List the misconceptions that were named by Tanaka (either that 

he held or that were said to him)
a. How can believing in these myths impact your ability to provide support to 

someone?

3. What support resources are available to Tanaka?



Trauma 
&

the Body

Trauma changes the body’s way of remembering.

The “freeze instinct” is most common in 88% of all 
survivors. This is described as “feeling paralyzed – 
incapable of moving and unable to breathe.”

http://www.youtube.com/watch?v=BrdACDtsThw


How to 
Respond 

to a Disclosure

Responding to an initial 
disclosures of sexual violence is 

an opportunity to initiate 
constructive and supportive 
intervention and to provide 

further resources. 

Be aware of your mandate, your 
position of power, the location 

where someone is disclosing  and 
your own boundaries and 

limitations.



“
Part of responding includes being able to 
identity & recognized different harmful actions. 
It is also important to take action  during or 
after a harmful situation takes place to provide 
support.

-Distract: ask for the time, pretend you know the person

- Delegate: find a friend or some else to intervene 

- Direct: directly go up to the person and say “this isn’t ok” 

- Do something: follow up with the survivor/victim 
afterwards (responding to disclosures)

Active Bystander 



How to Provide Support Flow Chart 

“It takes 
courage to talk 

about this.”

Listen

“What happened 
to you is not your 

fault.”

Believe/Validate 

“How can I 
best support 

you?”

Empower 

Active Listening
& Non Judgemental 

Non-Directional



Active Listening Tips

“What I hear you saying is…”

“I see...”

“I believe you.”

http://www.youtube.com/watch?v=oWe_ogA5YCU


Laurie was near the end of a mandatory, unpaid internship when a colleague 
walked into her office while she was working late one night, closed the door and 
began making sexually charged comments.

For months, he had been making similar comments, but she'd brushed them off.

Now he was in her office, after hours, when few colleagues were around. Luckily, 
she was able to de-escalate the situation before it became physical.

Shaken, Laurie made sure to never be caught alone in the office again. She 
reasoned that there was only a little more than a month left in her eight-month 
internship, and she'd soon be able to extricate herself from the unsettling situation.

CBC article March 8th, 2018 https://www.cbc.ca/news/canada/montreal/women-sexual-harassment-metoo-rally-1.4565751 

Case Scenario 

https://www.cbc.ca/news/canada/montreal/women-sexual-harassment-metoo-rally-1.4565751


Case Scenario 
● Name some of the barriers Laurie might have come up against when 

deciding to tell someone about her situation and seek support. 

● Take a moment to think about how you would support Laurie if she disclosed 
her situation to you.  

● Image the person who sexually harassed Laurier was a fellow McGill student 
on internship with her. 
○ Does this new information change the way you support Laurie or how 

you feel equipped to support Laurie?
○ What are the available resource to support Laurie? 



Barriers to Disclosing/Seeking Support 

Added challenges when 
someone is in the field:
● Distance
● Language barriers
● Isolation
● Different 

understanding of S.V

● Lack of understanding regarding sexual 
violence and the impacts

● Belief in misconceptions 
● When the responder makes the conversation 

more about themself then the person 
disclosing

● When there is a power imbalance between 
the survivor/victim and the person doing 
harm

● Lack of identity based services
● When someone is told that they HAVE to 

report it. 
● When someone’s confidentiality is at risk.



Support Resources  & 
Reporting Options 



Resources 
on Campus

24/7 Provincial 
Resource Line: 

514-933-9007

PSYCHOLOGICAL
Emotional support and crisis 
intervention.

Counselling Services, Psychiatric 
Services, WELL Office, SACOMSS, 
MORSL, Peer Support Centre, First 
People’s House

ACCOMODATIONS
Academic and housing, work-place

Academic Advisors, Office for 
Students with Disabilities, 
Residences, ODoS, unions/HR

PHYSICAL HEALTH
Sexual assault forensic evidence 
kit, STI testing, plan B, HIV 
prophylaxis.

Health Services

SAFETY PLANNING & REPORTING
File a formal report or father 
information on how to report.

Special Investigator, Advocacy, 
A-Branch (SACOMSS), Senior 
Equity & Inclusion Advisor 
Security Services, Harassment 
Assessors, Dean of Students, 
Deans, Managers/HR



Émilie Marcotte
Sexual Violence Response Advisor 
(x4486)

Bianca Tétrault
Sexual Violence Education Advisor 
(x3786)

Email: osvrse@mcgill.ca 
Web: mcgill.ca/osvrse

Office for Sexual Violence 
Response, Support and 

Education (OSVRSE)

mailto:osvrse@mcgill.ca


McGill’s Policy Against 
Sexual Violence 

https://www.mcgill.ca/sec
retariat/files/secretariat/p
olicy_against_sexual_viol
ence.pdf 

Reporting Options: 

1. To McGill - when 
harm is done by a McGill 
member (student, staff, 
faculty)

2. To the police - when 
harm is done by a McGill 
member or non McGill 
member

3. To an agency - when 
harm is done by a 
member of your 
internship  

https://www.mcgill.ca/secretariat/files/secretariat/policy_against_sexual_violence.pdf
https://www.mcgill.ca/secretariat/files/secretariat/policy_against_sexual_violence.pdf
https://www.mcgill.ca/secretariat/files/secretariat/policy_against_sexual_violence.pdf
https://www.mcgill.ca/secretariat/files/secretariat/policy_against_sexual_violence.pdf


Reporting Concerns & FAQs

1. Who can I turn to for support while away?

2. Does disclosing or reporting affect my academic standing?

3. Are McGill services available over the summer?

4. Others?



Thank you! 
Shanice Yarde
Equity Education Advisor (Anti-Oppression & Anti-Racism Education)
shanice.yarde@mcgill.ca
514.398.2176

Bianca Tétrault
Sexual Violence Education Advisor
bianca.tetrault@mcgill.ca
514.398.3786

mailto:shanice.yarde@mcgill.ca
mailto:bianca.tetrault@mcgill.ca

