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      2012-2013
LIBRARY TENURE COMMITTEE REPORT

 TO THE UNIVERSITY TENURE COMMITTEE


1.
Candidate's name and rank:
2.
Candidate's position and areas of expertise:
3.
List of all members of the Library Tenure Committee:
4.
In the judgment of the Library Tenure Committee, the candidate's performance is rated superior (S), reasonable (R), or less than reasonable (X) in each of the following areas as per section 3.10 of the “Regulations Relating to the Employment of Full-Time Librarian Staff. Superior performance in position responsibilities, the first category set out in Section 1.2.2, which is the most important of the academic duties, is required and a superior performance in one of the remaining two categories and a reasonable performance in the other shall be the minimum requirement for the granting of tenure:
(     )
Position responsibilities, which require the exercise of professional expertise or practice



(     )
Professional and scholarly activities, which may include research



(     )
Other contributions to the University and scholarly communities

Please append, on additional pages, responses to 5 through 7, with reasons, referring to the Library’s Guidelines on Criteria for Reappointment and Tenure:
5.
POSITION RESPONSIBILITIES:

5.1
Assess the candidate's performance of position responsibilities as stated in the position posting and updated through the annual Performance Recognition and Development reports.


5.2 
Describe how the evidence used in arriving at the judgment made in section 6.1 was collected, verified, and evaluated, and what standards were applied.

6.
PROFESSIONAL AND SCHOLARLY ACTIVITIES, WHICH MAY INCLUDE RESEARCH:

6.1
Assess the candidate's professional and scholarly activities and contributions to the professional community of librarians and/or librarianship. 

6.2
Given the candidate's background and experience, is the contribution made to date indicative of a productive future career?

6.3
Describe the comparators used in reviewing the candidate's activities in arriving at the judgments provided in 6.1 and 6.2.

7.
OTHER CONTRIBUTIONS TO THE UNIVERSITY AND SCHOLARLY COMMUNITIES:

7.1
Assess the candidate’s contribution to the University and scholarly communities. 


7.2
Describe what comparators were used in reviewing the candidate’s activities in arriving at the judgment provided in section 7.1

8. If some members of the committee do not concur with the majority’s judgments of a candidate’s performance under sections 5, 6 or 7, the minority opinions must be reflected in this report OR in a separate report(s) attached to this report. No minority or individual report may be filed unless it is noted below:

8.1
Minority report(s) attached      
(   )  YES      (   )  NO
_____

Author/s:


8.2
Individual report(s) attached 
  
(   )  YES      (   )  NO
_____
(number)


Author/s:
9.
Candidate is recommended for tenure and, if appropriate, promotion to Associate Librarian:
(   )  YES


(   )  NO

10.
Have all members of the Library Tenure Committee concurred with the answers given to the questions in this report?

(   )  YES


(   )  NO

Signed:


Chair, Library Tenure Committee



Print Name


                                                                        Date

Members of Committee:


Signature






 Print Name


Signature






 Print Name


Signature






 Print Name


Signature






 Print Name
Procedure:





The Chair of the Library Tenure Committee must send the completed form to the Secretariat no later than January 25, 2013, as required by section 3.42 of the “Regulations Relating to the Employment of Librarian Staff”.


The Secretariat will forward a copy to the candidate and the Dean of Libraries.  


This form is available on the Web:  http://www.mcgill.ca/secretariat/tenureandpromotion/tenure/forms.


For information, email: bonnie.borenstein@mcgill.ca.
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