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Post-Doctoral Research Fellow in Environmental Reproductive Epidemiology 
 
 
Job Description 
We are seeking a talented and motivated postdoctoral fellow to join a vibrant research team in the 
Department of Environmental Health at the Harvard T.H. Chan School of Public Health working to 
understand how the environment impacts fertility, pregnancy, and child health outcomes.  The successful 
candidate will engage in studies designing, implementing, and analyzing environmental exposure data on a 
multitude of adverse reproductive health outcomes using well-established cohorts.  
 
Training Opportunity 
This is an exciting opportunity for a strong candidate to work with dedicated faculty in a supportive research 
environment with supplemental mentorship from a broader team. The successful candidate will obtain 
training in environmental reproductive epidemiology, in exposure assessment, epidemiologic and 
biostatistics methods, data analysis, and manuscript and grant writing in order to develop their academic 
career. 
 
Qualifications 
Applicants should hold a PhD or equivalent doctoral degree from a recognized university in epidemiology, 
biostatistics, environmental health, or related field with strong methodological and statistical skills. 
Programming and data management skills in SAS and/or R, as well as excellent writing skills are required.   
 
To Apply 
Interested candidates should send a letter describing their research interests, a curriculum vitae with 
bibliography, and copies of 1-2 recent publications to:  
 
Carmen Messerlian, PhD 
Assistant Professor of Environmental Reproductive, Perinatal and Pediatric Epidemiology 
Harvard T.H. Chan School of Public Health 
Department of Environmental Health  
665 Huntington Avenue 
Building 1, 1310C 
Boston, MA, 02115 
cmesser@hsph.harvard.edu 
 

We are an equal opportunity employer and all qualified applicants will receive consideration for 
employment without regard to race, color, religion, sex, national origin, disability status, protected veteran 
status, gender identity, sexual orientation, pregnancy and pregnancy-related condition or any other 
characteristic protected by law. Women and minority candidates are particularly encouraged to apply.  


