
 
 
 

COURSE LECTURER IN COMPENSATION MANAGEMENT, CAREER AND PROFESSIONAL 
DEVELOPMENT MCGILL SCHOOL OF CONTINUING STUDIES 

McGill University’s School of Continuing Studies is one of the fastest growing and successful continuing 
education institutions in Canada. The School meets the diverse educational needs and aspirations of the 
members of a rapidly changing society, and provides a flexible and innovative learning environment to 
individuals with changing career or personal goals. The School draws on its own human and physical resources 
and those in the rest of the University, and on expertise from the outside community. The clientele served is 
local, national and international. 

POSITION DETAILS   

The Department of Career and Professional Development (CPD) at McGill University’s School of Continuing 
Studies invites applicants to submit their C.V. for a teaching position in Compensation Management. CPD is 
SCS’s largest department, serving close to 5000 adult learners at McGill. This course is part of the 
undergraduate level programs in Human Resources Management 
(http://www.mcgill.ca/continuingstudies/programs-and-courses/human-resources/undergraduate-programs). 
This course will be offered during 2014-2015 academic year.  

REPRESENTATIVE RESPONSIBILITIES 

§ Teach Compensation Management course to undergraduate adult learners; 
§ Develop course content and teaching materials, including assessments;   
§ Use “My Courses” as a Learning Management System (LMS) and support course delivery; 
§ Respond to student enquiries and requests for assistance outside normal class hours;  
§ Participate in workshops delivered by the School of Continuing studies 
§ Participate in pedagogical Course Lecturers’ Meetings; 
§ Design and deliver active and collaborative learning approaches 

 
 

QUALIFICATIONS AND ATTRIBUTES  

§ Minimum of a Master's degree in Human Resources, Business Management or related field 
§ Minimum 5 years of experience in Human Resources; preferably in compensation filed 
§ Successful teaching experience at the college or university level or corporate training experience;  
§ Superior interpersonal skills;  
§ Exceptional communication and presentation skills in English;  
§ Professional designation is an asset.   

 	  
APPLICATION PROCEDURE 

Applications must include: 

§ A brief cover letter (including statement of teaching experience);  
§ A curriculum vitae; 
§ The name and title of two referees along with contact information.  

 



Applicants interested in this position should submit their application by email to hr.conted@mcgill.ca. 
The review of applications will begin immediately and continue until the position is filled. The target 
starting date is September 2014. 

McGill University is committed to equity in employment and diversity. It welcomes applications from 
indigenous peoples, visible minorities, ethnic minorities, persons with disabilities, women, persons of 
minority sexual orientations and gender identities, and others who may contribute to further 
diversification. 

 

 
 


